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Notice 

 
Notice is hereby given that the 17th Annual General Meeting ('AGM’) of the Company 
will be held on Monday, September 30, 2024 at 03:30 p.m. at shorter notice at the 
registered office of the Company at Skip House, 25/1, Museum Rd Bangalore-560025, to 
transact the following businesses: 
 
ORDINARY BUSINESS: 
 
1. To receive, consider and adopt the audited Balance Sheet as at March 31, 2024 and 

the statement of Profit and Loss for the year ended on that date together with the 
report of the Board and Auditors thereon. 

 
2. To appoint Director in place of Mr. Srinivas Bommidala (DIN: 00061464) who 

retires by rotation and being eligible offers himself for re-appointment.  
 
3. To appoint Director in place of Mr. Dhananjay Vasantrao Deshpande (DIN: 

07663196) who retires by rotation and being eligible offers himself for re-
appointment. 

 
4. To reappoint Walker Chandiok & Co LLP, Chartered Accountants, as the 

Statutory Auditors of the Company and fix their remuneration  
 

To consider and, if thought fit, to pass with or without modification(s) the following 
resolution as an Ordinary Resolution: 
 
“RESOLVED THAT pursuant to the provisions of Section 139, 142 and all other 
applicable provisions, if any, of the Companies Act, 2013 read with Companies 
(Audit and Auditors) Rules, 2014, including any statutory modifications or re-
enactment(s) thereof for the time being in force, and pursuant to the proposal of 
Audit committee and further recommendation of Board of Directors of the Company, 
Walker Chandiok & Co LLP, Registration No. (001076N/N500013), Chartered 
Accountants be and is hereby reappointed as Statutory Auditors of the Company to 
hold office for a term of up to 5 (Five) consecutive years, from the conclusion of this 
Annual General Meeting (AGM) till the conclusion of the 22nd (Twenty Second) AGM 
of the Company to be held in the Year 2029, on such remuneration plus 
reimbursement of out-of-pocket expenses, as may be mutually agreed between the 
Board of Directors/Audit Committee of the Company and the  Statutory Auditors.” 

 
SPECIAL BUSINESS: 
 
5. TO APPOINT MR. SRINIVAS BOMMIDALA AS MANAGING DIRECTOR OF THE 

COMPANY  
 
“RESOLVED THAT pursuant to the provisions of Sections 196, 197, 203 read with 
Schedule V of the Companies Act, 2013, the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014 and other applicable 
provisions, if any, of the Companies Act, 2013, and subject to such other approvals, 
permissions and sanctions, as may be required, approval of the Members be and is 
hereby accorded for the appointment of Mr. Srinivas Bommidala (DIN:00061464) as 
the Managing Director of the Company in the category of “Key Managerial 
Personnel” for a period of three years with effect from August 01, 2024  till  July 31 
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2027, on the following remuneration and other terms and conditions as detailed 
below [Item (a) to (d) below being referred as “Fixed Remuneration”] : 
 
a) Remuneration of Rs.7.15 Crore (Rupees Seven Crore Fifteen Lakh) (split into 

fixed & performance linked variable of 70:30) as detailed below with 10% 
annual increment (as per group HR Policy), to be paid in such allocation among 
various components of salary and perquisites as may be mutually agreed 
between the Company and Mr. Srinivas Bommidala. The valuation of perquisites 
shall be as per the provisions of the Income Tax Act, 1961. 
  

Particulars Amount in INR 

Fixed Remuneration 5 Crore p.a. with an annual increment 
of 10% YoY.  

Performance Linked 
Incentive Pay (“PLIP”) 

2.15 Crore p.a. with an annual 
increment of 10% YoY. 

Total Remuneration 7.15 Crore p.a. with an annual 
increment of 10% YoY 

  
The performance linked variable will be based on the following KPI’s: 
  

EBIDTA 80% of variable based on the actual EBIDTA 
achieved vis-a-vis the approved AOP, or on 
proportion basis.  

Digitalization & ESG 
initiatives 

20% of variable 

 
b) In addition to above Mr. Srinivas Bommidala will also be entitled for following 

which shall not be included in computation of ceiling on his remuneration: 
 

(i) Contribution to provident fund, superannuation fund or annuity fund to the 
extent these either singly or put together are not taxable under the Income 
tax Act, 1961;  

(ii) Gratuity payable should not exceed half month’s salary for each completed 
year of service; and  

(iii) Encashment of leave as per Company’s rules, at the end of tenure. 
 
c)  In addition to the above said remuneration, Mr. Srinivas Bommidala be provided 

the below in relation to the business requirement: 
 

(i)      Car 
(ii)     Telephones, internet etc.  
(iii)    Security services 
(iv)    Club Membership- membership of one club in India   

 
d)  Any other allowances, incentives, benefits, perquisites admissible to the senior 

office from time to time as per HR Policy of the Group in addition to the above 
remuneration.  

 
e)  If in any financial year during the tenure of his appointment, the Company has no 

profits or its profits are inadequate, the above total remuneration will be paid to 
the Managing Director, in accordance with the provisions of Section 197, 
Schedule V and other applicable provisions of the Companies Act, 2013. 

 
RESOLVED FURTHER THAT within the maximum Fixed Remuneration for each 
year, the Managing Director shall be entitled to Salary, Allowances and Perquisites, 
as may be mutually agreed between the Company and Mr. Srinivas Bommidala, 
including a Rent Free Accommodation and the valuation of all perquisites shall be as 
per the provisions of the Income Tax Act, 1961. 

 



 

 

RESOLVED FURTHER THAT the aforesaid remuneration be paid to Mr. Srinivas 
Bommidala shall be in addition to remuneration drawn from any other Company. 
 
RESOLVED FURTHER THAT the Board of Directors of the Company be and is 
hereby authorised to do all such acts, deeds, matters and things as in its absolute 
discretion it may consider necessary, expedient and desirable to give effect to this 
resolution." 
 

6. TO APPOINT MS. SUMAN NARESH SABNANI (DIN: 10223343) AS AN 
INDEPENDENT DIRECTOR OF THE COMPANY 
 
To consider and if thought fit, to pass, with or without modification(s), the following 
resolution, as an Ordinary Resolution. 
 
“RESOLVED THAT pursuant to the provisions of Section 149, 152 and other 
applicable provisions, if any, of the Companies Act, 2013 (“the Act”) and the 
Companies (Appointment and Qualification of Directors) Rules, 2014 (including any 
statutory modification(s) or re-enactment thereof, for the time being in force) and 
upon the recommendation of the Nomination and Remuneration Committee and the 
Board of Directors of the Company, Ms. Suman Naresh Sabnani (DIN: 10223343), 
who was appointed as an Additional Director in the category of independent 
director pursuant to the provisions of Section 161 of the Companies Act, 2013 with 
effect from October 09, 2023 and who holds office up to the date of this Annual 
General Meeting and in respect of whom the Company has received a notice in 
writing under Section 160 of the Companies Act, 2013 from a member proposing her 
candidature for the office of Director, and who has submitted a declaration that she 
meets the criteria for independence as provided in section 149(6) of the Act and be 
and is hereby appointed as an Independent Director of the Company not liable to 
retire by rotation, for a term of five consecutive years commencing from October 09, 
2023 to October 08, 2028. 
 
RESOLVED FURTHER THAT the Board of Directors of the Company (including the 
committee thereof) and / or Company Secretary of the Company, be and are hereby 
authorized to do all such acts, deeds, matters and things as may be considered 
necessary, desirable or expedient to give effect to this resolution.” 
 

7. TO APPOINT MR. ASHIS BASU (DIN 01872233) AS DIRECTOR OF THE 
COMPANY 

 
To consider and if thought fit, to pass the following resolution, with or without 
modification(s), as an Ordinary Resolution: 

 
“RESOLVED THAT pursuant to the provisions of Section 160 and other applicable 
provisions, if any, of the Companies Act, 2013 (“the Act”) read with the Rules made 
thereunder (including any statutory modification(s) or re-enactment thereof, for the 
time being in force) and on the recommendation of the Nomination and 
Remuneration Committee and the Board of Directors, Mr. Ashis Basu (DIN 
01872233), who was appointed as an Additional Director of the Company by the 
Board of Directors on July 18, 2024 in terms of Section 161(1) of the Companies Act, 
2013 and the Articles of Association of the Company and whose term of office 
expires at the ensuing Annual General Meeting, and in respect of whom the Company 
has received a notice under Section 160 of the Act, be and is hereby appointed as a 
Director of the Company whose period of office shall be liable to retirement by 
rotation.” 
 

8. TO RATIFY THE REMUNERATION OF THE COST AUDITOR OF THE COMPANY. 
 
To consider and if thought fit, to pass with or without modification(s) the following 
resolution as an Ordinary Resolution: 
 



 

 

“RESOLVED THAT pursuant to the provisions of Section 148 and other applicable 
provisions, if any, of the Companies Act, 2013 and the Companies (Audit and 
Auditors) Rules, 2014 (including any statutory modification(s) or re-enactment 
thereof, for the time being in force), M/s. Narasimha Murthy & Co., Cost Accountants 
having firm registration no. 000042, appointed by the Board of Directors of the 
Company as Cost Auditors, to conduct the audit of the cost records of the Company, 
for the financial year 2024-25, be paid a remuneration of Rs. 3,00,000/- p.a. (Rupees 
Three Lakh), plus out of pocket expenses to be reimbursed on actual basis and other 
applicable taxes. 
 
RESOLVED FURTHER THAT the Board of Directors of the Company be and is 
hereby authorized to do all acts and take all such steps as may be necessary, proper 
or expedient to give effect to this resolution.    
 

9. TO APPOINT DR. FAREED AHMED (DIN: 09698462) AS A NON-EXECUTIVE 
INDEPENDENT DIRECTOR OF THE COMPANY 
 

To consider and if thought fit, to pass, with or without modification(s), the following 
resolution, as an Ordinary Resolution. 

 
“RESOLVED THAT pursuant to the provisions of Section 149, 152 and other 
applicable provisions, if any, of the Companies Act, 2013 (“the Act”) and the 
Companies (Appointment and Qualification of Directors) Rules, 2014 (including any 
statutory modification(s) or re-enactment thereof, for the time being in force) and 
upon the recommendation of the Nomination and Remuneration Committee and the 
Board of Directors of the Company, Dr. Fareed Ahmed (DIN: 09698462), who was 
appointed as an Additional Director, in the category of Independent director, 
pursuant to the provisions of Section 161 and other applicable provisions of the 
Companies Act, 2013 with effect from September 27, 2024 and who holds office up 
to the date of this Annual General Meeting and in respect of whom the Company has 
received a notice in writing under Section 160 of the Companies Act, 2013 from a 
member proposing her candidature for the office of Director, and who has submitted 
a declaration that he meets the criteria for independence as provided in section 
149(6) of the Act and be and is hereby appointed as a Non-Executive Independent 
Director of the Company, not liable to retire by rotation, for a term of five 
consecutive years commencing from September 30, 2024 upto September 29, 2029.” 
 
 
                                                                                 By order of the Board of Directors 

      For GMR Kamalanga Energy Limited                                                                              
            
      sd/- 
      Subash Mittal 

Company Secretary 
Place:  New Delhi 
Date:   30.09.2024 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
NOTES: 
 
1. The Explanatory Statement pursuant to Section 102 of the Companies Act, 2013, 

which sets out details relating to Special Business at the meeting, is annexed hereto. 
 

2. A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ENTITLED TO 
APPOINT A PROXY / PROXIES TO ATTEND AND VOTE INSTEAD OF HIMSELF/ 
HERSELF. SUCH A PROXY / PROXIES NEED NOT BE A MEMBER OF THE COMPANY. 
A person can act as proxy on behalf of members not exceeding fifty (50) and holding 
in the aggregate not more than ten percent of the total share capital of the 
Company. 
 

3. The instrument of Proxy in order to be effective, should be deposited at the 
Registered Office of the Company, duly completed and signed, not less than 48 
hours before the commencement of the meeting. Proxies submitted on behalf of the 
companies, societies etc., must be supported by an appropriate 
resolution/authority, as applicable. 
 

4. The Register of Directors and key managerial personnel shareholding, maintained 
under Section 170 of the Companies Act, 2013, will be available for inspection by 
the members at the Annual General Meeting. 

 
5. Relevant documents referred to in the accompanying Notice and the Statement are 

open for inspection by the members at the Registered Office of the Company on all 
working days, except Saturdays, during business hours up to the date of the 
Meeting. 
 

6. Route map of the meeting is attached hereto. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

Annexure 1 
 

In terms of Secretarial Standard on General Meeting (SS-2), details of the Directors 
seeking Appointment/ Re-appointment at the 17th Annual General Meeting 

 
Name: Mr. Srinivas 

Bommidala 
Mr. Ashis Basu  Mr. Dhananjay 

Vasantrao 
Deshpande 

Ms. Suman Naresh 
Sabnani  

Dr. Fareed Ahmed 

DIN 00061464 01872233 07663196 10223343 09698462 
Date of birth March 01, 1963 June 02,1962 October 31, 1962 May 09, 1971 July 16, 1960 
Age 61 years 62 Years 61 years 53 years 64 years 
Qualifications Bachelor of 

Commerce 
Chartered 
Accountant 
Bachelors’ degree 
in Commerce 

BE. (Mech) and 
MBA 

Graduate in 
commerce and Post 
Graduate Certificate in 
Business 
Management, XLRI, 
Jamshedpur. 

Master’s degree in 
Agricultural 
Economics  
Ph.D in Management. 

Experience Mr. Srinivas 
Bommidala, is the 
promoter of the 
Company. He has 
been a member of 
the Board since April 
01, 2018. He entered 
his family tobacco 
export business in 
1982 and 
subsequently led the 
diversification into 
new businesses such 
as aerated water 
bottling plants, etc., 
and was also in 
charge of 
international 
marketing and 
management of the 
organisation. 
Subsequently, he led 
the team as the 
Managing Director of 
GMR Power 
Corporation Limited 
for setting up the 
first independent 
power project. This 
project with slow 
speed diesel 
technology was the 
world’s largest 
diesel engine power 
plant under one roof 
situated at Chennai 
in the southern part 
of India. He was also 
instrumental in 
implementing the 
combined cycle gas 
turbine power 
project in Andhra 
Pradesh. When the 
Government decided 
to modernise and 
restructure Delhi 
Airport under a 
public private 

Mr. Ashis Basu has 
been associated 
with the GMR 
Group since 
December 2001. He 
holds a Bachelors’ 
degree in 
Commerce from St. 
Xavier’s College, 
Kolkata and is also 
a qualified 
Chartered 
Accountant. He has 
rich experience in 
power sector, 
Commercial and 
Contracts. Prior to 
joining our group, 
he worked with 
RPG-RR Power 
Engineering 
Limited as a Chief 
Manager - Finance 
for a period of 5 
years. He has in the 
past also worked 
with other 
subsidiaries of 
CESC Limited for 
development of 
power project and 
coal mining project. 

Mr. Dhananjay 
Vasantrao 
Deshpande is the 
COO-Thermal 
Coal (GMR 
Energy Sector) 
and also holds 
the position as 
whole-time 
director of GMR 
Warora Energy 
Limited. He is a 
BE. (Mech) from 
Govt Engineering 
College, 
Aurangabad and 
MBA from 
Marathwada 
University. 
He   has over 36 
years of rich 
experience in 
Power Plant (O & 
M), 
Commissioning, 
Project 
management, 
Business 
excellence, 
commercial 
aspect of power 
generation, 
power sale, coal 
sourcing. He also 
worked 
extensively in 
commissioning of 
a wide spectrum 
of equipment of 
Power Plants of 
capacity 210, 
250, 300 & 600 
MW. Prior to 
joining GMR he 
has worked in 
Lanco Power 
Limited in their 
Corporate O & M 
division as Vice-

Ms. Suman Naresh 
Sabnani is a Graduate 
in commerce from 
Mumbai University 
and holds Post 
Graduate Certificate in 
Business 
Management, XLRI, 
Jamshedpur. Ms. 
Suman is having 
managerial 
experience of over 30 
years and has held 
various senior 
positions with HSBC 
Bank, India and her 
last stint with the 
Bank was a Global 
role reporting to 
HSBC, UK. During her 
stint, she dealt the 
Regional Third-Party 
Risk Officers across 
Asia Pacific, UK, 
Europe, North 
America, to ensure all 
that Third Party Risks 
raised in their Areas 
are completely and 
accurately addressed. 
She also managed the 
third-party Global 
Risk Map, Emerging 
Risk Return and third-
party Opinion Paper 
for Global Senior 
Management and 
review of Supplier 
Management chain to 
ensure alignment to 
the Bank’s Policy and 
Procedures. 
 
Ms. Sabnani has 
received several 
awards and 
recognition during 
her professional 
journey. She was 

Dr. Fareed Ahmed 
holds Master’s degree 
in Agricultural 
Economics, from AP 
University. He has 
also completed Ph.D 
in Management.  
 
Dr. Fareed has 
experience of working 
in banking sector, at 
both operational and 
administrative levels. 
He started his career 
as an Agricultural 
Field Officer in May 
1983 and reached to 
the level of Branch 
Head, Zonal Head, and 
General Manager with 
Corporation Bank 
with which his 
association was for 34 
years.  
 
He had also served 
with Punjab & Sind 
Bank as Executive 
Director for over 3.5 
years.   
 
He has been a regular 
contributor as an 
author for 
International Journals 
of Research in 
Management 
Economics and 
Commerce.  
 
Dr. Fareed has also 
been associated with 
various Banks’ Staff 
Training colleges and 
other Management 
Institutes as a 
panelist/ speaker and 
has conducted a 
number of sessions on 



 

 

partnership scheme 
in 2006, he became 
the first Managing 
Director of this 
venture and 
successfully handled 
the transition 
process from a 
public owned entity 
to a public private 
partnership 
enterprise. He is 
currently the 
Chairman of the 
energy business. 

president 
(Operation 
Services), 
Reliance Energy 
Limited, MSEB, 
Chandrapur & 
Nasik Thermal 
Power Station 
Eklahre and NRB 
Pvt. Ltd. 

 
 

nominated for Global 
Circle of Excellence 
2020, HSBC Global 
Wealth and Personal 
Banking, Dynamo 
Award, Head of Retail 
Banking & Wealth 
Management for 
exemplary customer 
service and was 
ranked as No.1 
Customer Service 
Manager India, among 
many others. 

Banking, Leadership 
and Team 
Performance. 

Terms and 
Conditions: 

Non-Executive 
Director liable to 
retire by rotation. 

Non-Executive 
Director liable to 
retire by rotation. 

Non-Executive 
Director who 
liable to retire by 
rotation. 

Independent Director 
not liable to retire by 
rotation. 

Independent Director 
not liable to retire by 
rotation. 

Details of 
remuneration 
sought to be 
paid: 

As per details 
mentioned in 
resolution 

NIL remuneration Nil remuneration Except sitting fee, no 
other remuneration is 
proposed to be paid 

Except sitting fee, no 
other remuneration is 
proposed to be paid 

Date of first 
appointment 
on the Board 

April 01, 2018 July 18,2024 July 20, 2022 September 05, 2023 September 30, 2024  
(circular resolution) 

Shareholding 
in the 
Company: 

100 shares 
 

NIL NIL 
 

 NIL 
 

NIL 

Relationship 
with Other 
Directors, 
Manager and 
other KMP(S): 

NA NIL NA NA NA 

Number of 
Board 
Meetings 
attended 
during the year  
(FY 2023-24): 

Three Board 
meetings, as per 

details mentioned in 
the Board report 

NA Five Board 
meetings, as per 

details 
mentioned in the 

Board report 

Three Board 
meetings, as per 

details mentioned in 
the Board report 

NA 

Directorships 
and Committee 
memberships 
held in other 
companies 

Given hereunder as 
(a) 

Given hereunder as 
(b) 

Given 
hereunder as 
(c) 

Given hereunder 
as (d) 

Given hereunder 
as (e) 

 
 
(a) Names of entities in which Mr. Srinivas Bommidala holds directorship and the 
Membership/Chairmanship of Committees of the Board: 

 
Sr. 
No. 

Name of Companies (Directorship)* Membership/Chairmanship of 
Committees of the Board 
 

1.  Bommidala Exports Private Limited  Nil 
2.  GMR Airports Infrastructure Limited ( Formerly 

known as GMR Infrastructure Limited)  
• Management Committee 
• Debenture Allotment Committee 

3.  GMR Power and Urban Infrastructure Limited • Management Committee 
• Risk Management Committee 
• Environment, Social and Governance 

Committee (Chairman) 
4.  GMR Varalakshmi Foundation  • Nil 
5.  Delhi International Airport Limited  

 
• Nil 



 

 

6.  GMR Hyderabad International Airport Limited  
 

• Nil 

7.  BSR Holdings Private Limited  
 

• Nil 

8.  GMR Airports Limited  • Corporate Social Responsibility 
Committee 

9.  AMG Healthcare Destination Private Limited   
 

• Audit Committee 

10.  Delhi Duty Free Services Private Limited  
 

• Nil 

11.  GMR Goa International Airport Limited  • Nomination and Remuneration 
Committee  

12.  GMR Enterprises Private Limited  • Management Committee 
13.  GMR Energy Limited  • Audit Committee 

•  Management Committee 
•  Securities Allotment Committee 
•  

14.  GMR Kamalanga Energy Limited  
 

• Management Committee 

15. Varalakshmi Sport Private Limited • Nil 
*Foreign entities not considered. 
 
 

b) Names of entities in which Mr. Ashis Basu holds directorship and the 
Membership/Chairmanship of Committees of the Board: 

 
Sr. 
No. 

Name of Companies (Directorship)* Membership/Chairmanship of 
Committees of the Board 
 

1 GMR Kashi Smart Meters Limited 
 

• Nil 

2 GMR Triveni Smart Meters Limited 
 

• Nil 

3 GMR Energy Limited 
 

• Nil 

4 GMR Gujarat Solar Power Limited 
 

• Corporate Social Responsibility 
Committee 

5 GMR Maharashtra Energy Limited 
 

• Nil 

6 GMR Green Energy Limited 
 

• Nil 

7 GMR Generation Assets Limited 
 

• Audit Committee 
• Corporate Social Responsibility 

Committee 

• Executive Committee  

• Securities Allotment Committee 

8 GMR Warora Energy Limited 
 

• Executive Committee 
• Securities Allotment Committee 

9 GMR Energy Trading Limited 
 

• Corporate Social Responsibility 
Committee 

• Executive Committee 
10 GMR Smart Electricity Distribution Private Limited • Nil 

 
 
 
 



 

 

(c) Names of entities in which Mr. Dhananjay Vasantrao Deshpande holds directorship and the 
Membership/Chairmanship of Committees of the Board: 

 
Sr. 
No. 

Name of Companies (Directorship)* Membership/Chairmanship of 
Committees of the Board 
 

1 GMR Warora Energy Limited • Corporate Social Responsibility 
Committee 

• Securities Allotment Committee 
2 GMR Kamalanga Energy Limited • Corporate Social Responsibility 

Committee 
• Management Committee 
• Securities Allotment Committee 

 
 
 

(d) Names of entities in which Ms. Suman Naresh Sabnani holds directorship and the 
Membership /Chairmanship of Committees of the Board: 

 

S. No. Name of Companies (Directorship)* Membership / Chairmanship of 

Committees of the Board 

1 GMR Power and Urban Infra Limited Member of: 

• Audit Committee 

• Stakeholder Relationship 

Committee 

• Environment Social & Governance 

(ESG) Committee. 

2. Delhi Airport Parking Services Private Limited  • Audit Committee 

• Corporate Social Responsibility 
Committee 

3. GMR Warora Energy Limited • Audit Committee 

• Nomination and Remuneration 

Committee 

4. GMR Kamalanga Energy Limited • Audit Committee 

• Nomination and Remuneration 

Committee 

 
(e) Names of entities in which Dr. Fareed Ahmed holds directorship and the Membership 
/Chairmanship of Committees of the Board: 

 

S. No. Name of Companies (Directorship) Membership / Chairmanship of 

Committees of the Board 

1 GMR Power and Urban Infra Limited Member of  

• Audit Committee 

• Nomination and Remuneration 

Committee 

2. OK Capital Private Limited Nil 

 
 
 

 
 
 
 
 
 
 



 

 

 
 
 

ANNEXURE TO NOTICE 
 

Explanatory Statement pursuant to Section 102 of the Companies Act, 2013 
 

Item no. 5: 

Mr. Srinivas Bommidala is associated with GMR Group since its inception. He has been 
actively involved in various business initiatives undertaken by GMR Group, Mr. Srinivas 
Bommidala is currently the Business Chairman responsible for the Energy business of 
the Group and also for the International Airport business of the Group. He has been 
actively involved in setting up various projects of the Company. Mr. Srinivas Bommidala 
is also the Managing Director of GMR Power and Urban Infra Limited, the holding 
Company. Mr. Srinivas Bommidala is eligible to be appointed as the managing Director 
of the Company as per provisions of the Companies Act, 2013.  
  
Mr. Srinivas Bommidala was appointed as the Non-Executive Director of the Company 
w.e.f April 01, 2018. Based on the recommendation of Nomination and Remuneration 
Committee of the Board and his vast experience the Board of Directors at its meeting 
held on July 18, 2024 approved the appointment of Mr. Srinivas Bommidala as Managing 
Director in the category of Key Managerial Personnel (KMP) under section 203 of the 
Companies Act, 2013 with effect from August 01, 2024 for a tenure of 3 years, subject to 
approval of the Members.  
 
It is expected that the Company would have profits during the financial year 2024-25, 
hence the remuneration payable to Mr. Srinivas Bommidala as Managing Director of the 
Company would be governed by the provision of Section 197 (1) of the Companies Act 
2013. In case the Company has no profits or the profits are inadequate in any financial 
year during the currency of the tenure of Mr. Srinivas Bommidala as Managing Director 
of the Company, the remuneration payable to him as Managing Director would be 
governed as per the limits prescribed under schedule V of the Act. 
 
Pursuant to Sections 196, 197, 203 and other applicable provisions of the Act and the 
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 read 
with Schedule V of the Companies Act, 2013 (including any statutory modification(s) or 
re-enactment thereof for the time being in force, the appointment of Mr. Srinivas 
Bommidala requires approval of the Members by way of a Special Resolution. 
 
Details regarding the qualification, varied experience, achievements within the Group 
and his leadership roles and responsibilities have been enumerated in the table below.  
 
Mr. Srinivas Bommidala satisfies the conditions specified in the Schedule V of the Act for 
appointment as Managing Director and he is not disqualified from being appointed as a 
Director in terms of Section 164 of the Companies Act, 2013 and other applicable 
provisions of the Act and has given his consent for the appointment.  
 
The terms and conditions of the appointment and remuneration payable to Mr. Srinivas 
Bommidala are provided in the resolution referred in Item no. 5 of the Notice. 
 
The terms as set out in the resolution and explanatory statement may be treated as a 
written memorandum setting out the terms and condition under Section 190 of the Act. 
 
Except Mr. Srinivas Bommidala being the appointee, none of the other Directors/Key 
Managerial Personnel and their relatives are in any way, concerned or interested, 
financially or otherwise, in the resolutions set out at Item No. 5.   
 
The Board of Directors accordingly recommend passing of the resolution as set out in 
item no. 5 as a Special Resolution. 



 

 

 
Statement containing required information pursuant to Secretarial Standards- 2 on 
General Meetings and Section II of Schedule V of Companies Act, 2013 is as under: 
 

I. General Information: 
 

1) Nature of Industry 
 

GMR Kamalanga Energy Limited has a 1050 Mw (3x350 Mw) Coal Based Power 
Project at Village Kamalanga, Dhenkanal District, Odisha. 
  

2) Date or expected date of commencement of commercial production 
 
Date of commencement of commercial production of Unit 1, Unit 2 and Unit 3 are 
April 30, 2013, November 12, 2013 and March 25, 2014 respectively. 
 

3) In case of new companies, expected date of commencement of activities as 
per project approved by financial institutions appearing in the prospectus:  
-N.A 

 
4) Financial Performance based on given indicators:  

                                                                                                                                                                           
(Rs. in Million) 

             Particulars 

Year ended 
March 31, 2024 

Year ended 
March 31, 2023 

Year ended 
March 31, 2022 

Total revenue  29,545.68 31,934.05 25,967.03 

Total Expenditure  18,526.02 20,985.10 24,549.90 

Profit/(Loss) Before 
Taxation 

2,961.44 2,859.16 1,417.13 

Less: Tax expense 
(including Deferred tax) 

  1.98 

Profit/(Loss) After 
Taxation     

2,961.44 2,859.16 1,415.15 

 
  (5) Foreign investments or collaborations, if any 

 
NIL 

 
II. Information about the appointee: 

 
1. Background details: 

 
Mr. Srinivas Bommidala serves as the Business Chairman of the Energy Sector and 
International Airports at the esteemed GMR Group. He has been a Board member of 
GMR Kamalanga Energy Limited since April 1, 2018. Previously, Mr. Bommidala led his 
family's tobacco export business and successfully diversified its portfolio into ventures 
such as aerated water bottling plants. His role encompassed international marketing 
and overall organizational management. 
 
Within the GMR Group, Mr. Bommidala has demonstrated exceptional leadership across 
diverse sectors. As the Managing Director of GMR Power Corporation Limited, he 
oversaw the establishment of the world’s largest diesel engine power plant in Chennai in 
1996 and was pivotal in executing a significant combined cycle gas turbine power 
project in Andhra Pradesh in 2006. 
 
In the aviation sector, Mr. Bommidala played a crucial role in the modernization and 
restructuring of Delhi Airport, through a pioneering public-private partnership 
initiative, between 2006 and 2010. His leadership during this transformative phase 



 

 

facilitated a seamless transition for one of India’s flagship infrastructure assets from a 
public entity to a successful public-private enterprise model. 
 
Mr. Bommidala’s tenure with the Energy sector of the GMR Group has been 
characterized by keen business acumen and strategic foresight, resulting in the 
revitalization and profitability of thermal assets. His ability to navigate complex 
business landscapes is proven by his capacity to achieve tangible outcomes amidst 
challenging circumstances. Under his guidance, GKEL has been able to achieve multiple 
milestones in the last few years such as: 
 

• Achieved an all-time High PLF of 85%. 
• Achieved an all-time High PAT of 296 Cr 
• Achieved significant improvement in EBITDA margin to 37%. 

 
Given his extensive organizational capabilities and proven leadership prowess, Mr. 
Bommidala’s proposed appointment as Managing Director of GMR Kamalanga Energy 
Limited holds promising prospects for the company. His established record of 
operational excellence and visionary leadership positions him effectively to steer the 
Company towards sustained growth and prosperity by focusing on: 
 
•Further improving Plant performance and efficiency 
•Expansion of the 4th unit of the Company and hence expanding the entire GMR Energy 
portfolio 

 
2. Past Remuneration  
 

Mr. Srinivas Bommidala was appointed as the Non-Executive Director of the 
Company w.e.f April 01, 2018. He has not drawn any remuneration from the 
Company in the past.    

 
3. Recognition or Awards 
 

As detailed in point 1 above. 
 

4. Job Profile and his suitability 
 

As detailed in point 1 above. 
 
5. Remuneration proposed 
 

Based on the recommendation of Nomination and Remuneration Committee and the 
Board of Directors of the Company, subject to the approval of the Shareholders of 
the Company, the remuneration of Mr. Srinivas Bommidala as the Managing Director 
of the Company is proposed as per the details mentioned in the resolution. 

 
6. Comparative remuneration profile with respect to industry, size of the 

Company, profile of the position and person. 
 

Considering the responsibility shouldered by him, proposed remuneration is 

commensurate with Industry standards and Board level positions held in similar 

sized and similarly positioned businesses. 

 

The payment of remuneration to managerial personnel such as managing Director is 
fixed on the basis of the relative activity and business complexities prevailing in each 
industry. The remuneration is fixed after making an assessment through market 
sources in the power sector industry. 
 
Compensation structure in leading companies has been studied. As the managing 
Director of the Company, he has many key goals to be achieved including the 
following: 



 

 

 
1. Smooth conduct of operations; 
2. Ensuring sustained external charter business; 
3. Meeting the internal requirements of group companies. 

 
7. Pecuniary relationship directly or indirectly with the Company or relationship 

with the Managerial Personnel, if any.   
 

None of the managerial personnel of the Company is a relative of Mr. Srinivas 
Bommidala. There is no pecuniary relationship with the Company except to the 
extent of remuneration entitled as Managing Director of the Company. 
 

III. Other Information: 
 

(1) Reasons for loss or inadequate profits in the Company - N.A 
 

(2) Steps taken or proposed to be taken for improvement - N.A 
 

(3) Expected increase in productivity and profits in measurable terms – N.A. 
 

Item No. 6:  

In terms of provision of sub regulation (1) of regulation 24 of the Securities and 
Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 
2015, at least one independent director on the board of directors of the listed entity 
shall be a director on the board of directors of an unlisted material subsidiary, whether 
incorporated in India or not. Also, for the purposes of this provision, the term “material 
subsidiary” shall mean a subsidiary, whose income or net worth exceeds twenty percent 
of the consolidated income or net worth respectively, of the listed entity and its 
subsidiaries in the immediately preceding accounting year. 
 
The Company is a subsidiary of GMR Power and Urban Infra Limited (GPUIL), a 
Company listed on the NSE and BSE. Since the income of the Company exceeded 20% of 
the consolidated income of GPUIL, the Company has become a material subsidiary of 
GPUIL for the purpose or regulation 24(1) of SEBI (LODR) Regulations, 2015, and 
accordingly, one independent director of GPUIL is required to be appointed on the board 
of directors of the Company. 
 
In view of the above and upon recommendation of nomination and remuneration 
committee, the Board of Directors of the Company had appointed Ms. Suman Naresh 
Sabnani, who is Independent Director in listed holding company (GPUIL), as an 
Additional Director of your Company, in the category of independent director in terms of 
Section 149 and 161 of the Companies Act, 2013, with effect from October 09, 2023, to 
hold office upto the date of ensuing Annual General Meeting. It is now proposed to 
appoint Ms. Suman Naresh Sabnani (DIN: 10223343) as a Non-Executive, Independent 
Director of the Company whose office shall not be liable to retire by rotation for a term 
of five consecutive years commencing from October 09, 2023 to October 08, 2028. 
  
The Company had also received from her the following disclosures and declarations (i) 
consent in writing to act as director in Form DIR-2 pursuant to Rule 8 of the Companies 
(Appointment & Qualification of Directors) Rules, 2014 (ii) intimation in Form DIR-8 
pursuant to Rule 14 of the Companies (Appointment & Qualification of Directors) Rules, 
2014 to the effect that she is not disqualified under sub-section (2) of Section 164 of the 
Companies Act, 2013 and (iii) declaration that she meets the criteria of independence as 
provided in Section 149(6) of the Companies Act, 2013. 
 
The Company has also received a notice in writing from a Member as required under 
Section 160 of the Act, proposing her candidature. Further, the Nomination & 
remuneration Committee and the Board of Directors had also recommended the 
appointment of Ms. Sabnani as Director of the Company.  
 



 

 

The details of the appointee in terms of Secretarial Standard 2 is given in Annexure 1 as 
annexed to this Notice. 
 
A copy each of the disclosures received from Ms. Sabnani as aforesaid, notice under 
section 160 of the Act are available for inspection, without any fee, by the members at 
the Company’s registered office / Corporate Office during business hours on working 
days. 
 
Except Ms. Suman Naresh Sabnani, none of the other Directors, Key Managerial 
Personnel or their relatives are concerned or interested in the aforesaid resolution. 
 
Item No. 7 
 
Mr. Ashis Basu (DIN 01872233) was appointed as an Additional Director of the 

Company by the Board of Directors in its meeting held on July 18, 2024 and holds office 

as an Additional Director till the date of this Annual General Meeting in terms of Section 
161 of the Companies Act, 2013. The Company has received a Notice in writing from a 

Member as required under Section 160 of the Act, proposing the candidature of Mr. 

Ashis Basu. The Nomination & remuneration Committee at its meeting held on July 18, 

2024, 2022 has recommended the appointment of Mr. Ashis Basu as Director of the 

Company under the provisions of Section 160 of the Companies Act, 2013. 

 

Keeping in view his vast expertise and knowledge, it will be in the interest of the 

Company that Mr. Ashis Basu is appointed as Director on the Board of the Company. 

 
Mr. Ashis Basu is not disqualified from being appointed as a Director in terms of Section 

164 of the Act and has given his consent to act as a Director. 

 

No director, key managerial personnel or their relatives except Mr. Ashis Basu, to whom 

the resolution relates, is interested or concerned in the resolution.  

 
The details of the appointee in terms of Secretarial Standard 2 is given in Annexure 1 as 
annexed to this Notice. 
 
The Board recommends passing of the resolution set out in Item No. 7 as an Ordinary 
Resolution. 
 
Item No. 8: 
 

The Board, at its meeting held on July 18, 2024, on the recommendation of the Audit 
Committee, had approved the reappointment and remuneration of M/s Narasimha 
Murthy & Co., Cost Accountants having Firm Registration No. 000042 to conduct the 
audit of the cost records of the Company for the financial year 2024-25 at a 
remuneration of Rs. 3,00,000/- (Rupees Three Lakh) plus out of pocket expenses to be 
reimbursed on actual basis and other applicable taxes subject to the ratification of 
members of the Company at this AGM. 
 
In accordance with the provisions of Section 148(3) of the Act read with the Companies 
(Audit and Auditors) Rules, 2014, the remuneration payable to the Cost Auditors has to 
be ratified by the shareholders of the Company. Accordingly, consent of the members is 
being sought for ratification of the remuneration payable to Cost Auditors for the 
financial year ended March 31, 2025. 
 
None of the other Directors/ Key Managerial Personnel of the Company and their 
relatives is in any way, concerned or interested financially or otherwise, in the resolution 
set out at Business Item no. 8 of this Notice. 
 
 



 

 

 
Item No. 9 
 
The Board of Directors of the Company, upon recommendation of nomination and 
remuneration Committee, have appointed Dr. Fareed Ahmed (DIN: 09698462), as an 
Additional Director of your Company, in the category of independent director in terms of 
Section 149 and 161 of the Companies Act, 2013, with effect from September 30, 2024, 
to hold office upto the date of ensuing Annual General Meeting. It is now proposed to 
appoint Dr. Fareed Ahmed (DIN: 09698462) as a Non-Executive, Independent Director 
of the Company whose office shall not be liable to retire by rotation for a term of five 
consecutive years commencing from September 30, 2024 upto September 29, 2029. 
  
The Company has received from Dr. Fareed Ahmed the necessary declaration & 
disclosures as required under the Companies Act, 2013. 
 
The Company has also received a notice in writing from a Member as required under 
Section 160 of the Act, proposing his candidature. Further, the Nomination & 
remuneration Committee and the Board of Directors have also recommended the 
appointment of Dr. Fareed Ahmed as the Director of the Company.  
 
The details of the appointee in terms of Secretarial Standard 2 is given in Annexure 1 as 
annexed to this Notice. 
 
A copy each of the disclosures received from Dr. Fareed Ahmed as aforesaid, notice 
under section 160 of the Act are available for inspection, without any fee, by the 
members at the Company’s registered office / Corporate Office during business hours on 
working days.  
 
Except, Dr. Fareed Ahmed, none of the other Directors, Key Managerial Personnel or 
their relatives are concerned or interested in the aforesaid resolution. 
 
The Board recommends the Ordinary resolution for approval by the members. 

 
The Board recommends the Ordinary Resolution set out at Business Item No. 9 of the 
Notice, for approval by the members. 

 
 
 
 
By order of the Board 

      For GMR Kamalanga Energy Limited                                                                                        
        
       Sd/- 
      Subash Mittal 

Company Secretary 
Place:  New Delhi 
Date:   30.09.2024 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
  
 

 
GMR KAMALANGA ENERGY LIMITED 

CIN: U40101KA2007PLC044809                                                                                      
Regd. Off: 25/1, Skip House, Museum Road, Bangalore – 560025 

(T: +91 11 49882200, F: +91 11 49882227, E: energy-secretarial@gmrgroup.in) 

 
Attendance Slip 

 

DP ID   FOLIO NO. / 
CLIENT ID 

 No. of 
shares 

 

 

 

Name(s) and address of the member in full: ______________________________________  

I/We hereby record my/our presence at the 17th Annual General Meeting of the 
Company will be held on Monday, September 30, 2024 at 03:30 p.m. at the registered 
office of the Company at 25/1, Skip House, Museum Road, Bangalore-560025 
 
 

 
 

Member  Proxy 

 
 
 
 

            Signature of Member / Proxy 
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GMR KAMALANGA ENERGY LIMITED 

CIN: U40101KA2007PLC044809                                                                                      
Regd. Off: 25/1, Skip House, Museum Road, Bangalore – 560025 

(T: +91 11 49882200, F: +91 11 49882227, E: energy-secretarial@gmrgroup.in) 
 

Proxy form 
Form No. MGT-11 

 [Pursuant to section 105(6) of the Companies Act, 2013 and rule 19(3) of the Companies 
(Management and Administration) Rules, 2014] 

 
CIN: U40101KA2007PLC044809 
Name of the Company: GMR Kamalanga Energy Limited 
Registered office: 25/1, Skip House, Museum Road, Bangalore-560025 
 

Name of the member(s): 
Registered address: 

 E-mail Id: 
Folio No/Client Id*: 
DP ID*: 

 

 
I/We, being the member (s) of_____________ shares of GMR Kamalanga Energy Limited, hereby appoint: 
 
Name: ______________ 
Address:  
E-mail Id: 
Signature:_________________, or failing him 
 
as my / our proxy to attend and vote (on a poll) for me / us and on my / our behalf at the 

Fifteenth Annual General Meeting of the Company, to be held on Monday, September 30, 
2024 at 03:30 p.m. at 25/1, Skip House, Museum Road, Bangalore-560025 and at any 
adjournment thereof in respect of such resolutions as are indicated below: 
 

S. No. Ordinary Business 

1. To receive, consider and adopt the audited Balance Sheet as at March 31, 2024 and the statement 
of Profit and Loss for the year ended on that date together with the report of the Board and 
Auditors thereon. 

2. To appoint Director in place of Srinivas Bommidala (DIN: 00061464) who retires by rotation and 
being eligible offers herself for re-appointment. 

3. To appoint Director in place of Mr. Dhananjay Vasantrao Deshpande (DIN: 07663196) who retires 
by rotation and being eligible offers himself for re-appointment. 

4 To reappoint Walker Chandiok & Co LLP, Chartered Accountants, as the Statutory Auditors of the 
Company and fix their remuneration 

 Special Business 

5. To appoint Mr. Srinivas Bommidala as the Managing Director of the Company  

6. To appoint Ms. Suman Naresh Sabnani (DIN: 10223343) as the Independent Director of the 
Company 

7. To appoint Mr. Ashis Basu (DIN: 01872233) as Director of the company 

8. To ratify the remuneration of the cost auditor of the Company. 

9. To appoint Dr. Fareed Ahmed (DIN: 09698462) as a non-executive Independent Director of the 
Company 

 
Signed this ___________________ day of __________________2024 
 
______________________  
Signature of Member  
 
_______________________  
Signature of Proxy holder(s) 
 
 
 

mailto:energy-secretarial@gmrgroup.in


 

 

Notes: 

1. This form of proxy in order to be effective should be duly completed and deposited at the 
Registered Office of the Company, not less than 48 hours before the commencement of the 
Meeting. 

2. Proxy need not be a member of the Company. 
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GMR KAMALANGA ENERGY LIMITED 
CIN: U40101KA2007PLC044809 

Regd Off: 25/1, Skip House, Museum Road, Bangalore – 560025                                                                          
(T: +91 11 49882200, F: +91 11 49882227, E: energy-secretarial@gmrgroup.in )

 
 

BOARD’S REPORT 

Dear Shareholders, 

Your directors are pleased to present the 17th Annual Report and the Audited financial statements 
of the Company for the year ended 31st March, 2024.  

FINANCIAL HIGHLIGHTS: 
 
The Financial highlights of the Company for the Financial Year 2023-24 is as under: 
 

                                                                                                        (Rs. in Million) 

                                                           

           Particulars 

Year ended 

March 31, 2024 

Year ended 

March 31, 2023 

Total revenue  29,545.68 31,934.05 

Total Expenditure  
18,526.02 20,985.10 

EBITDA 11,019.66 10,948.95 

Profit/(Loss) Before Taxation 2,961.44 2,859.16 

Taxes expense - - 

Profit/(Loss) after tax 2,961.44 2,859.16 

 
STATUS OF 1050 MW (3X350 MW) COAL BASED POWER PROJECT  

Unit 1, Unit 2 and Unit 3 of 1050 MW (3 x 350 MW) Coal based Thermal Power Project at Vill- 
Kamalanga, Dist.- Dhenkanal, Odisha, are under commercial operation and continue to supply 
power under Long Term PPA to Haryana Discom through PTC, GRIDCO, Odisha, Bihar & 
TANGEDCO, Tamil Nadu Discom. The remaining power is sold to other customers on merchant 
basis. The Company has all clearances in place, including Consent to Operate (CTO) from Odisha 
State Pollution Control Board, Fuel Supply Agreements, Registration and Licensing of the Plant as 
Factory, etc., required for commercial production. 

The FSA has been signed with Mahanadi Coalfields Limited (MCL) for supply of coal under Firm 
Linkage, SHAKTI-II and Shakti B III, corresponding to the Contracted Capacity under the Long 
Term and Medium Term PPAs.  The Company achieved 100% materialisation of the allocated 
quantum of Coal under FSA.  The Company also purchased coal through auction conducted by 
MCL from time to time under spot auction and under Shakti B VIII. The remaining  requirement 
of coal is met through  and Open Market. 

PLANT PERFORMANCE  

During this period, the Company has generated 7581 MU and achieved PLF of 82.2%. Significant 

improvement in efficiency parameters, Heat rate ~ 2318 Kcal/kwh and APC ~ 6.74%.  It has met 

its obligation under PPA with Bihar & Haryana and TANGEDCO Discoms. The PPA compliance for 

GRIDCO is 82.63%.  The Company procured 5.69 Million MTs of Coal during the FY-24.  Ash 
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Utilization of 100% was achieved during the year. During the year, the Company  dispatched 65 

rakes through rail mode. Diversion of 10% of Firm Linkage Road coal to Rail mode marks a 

significant step towards reducing the transportation costs of coal. 

EXPANSION OF PLANT BY 350 MW 

The Company has completed about 65% of work for unit under expansion.  The company had 
floated Expression of Interest (EOI) in Mar-24 and has received interest from various domestic 
and international bidders.    The EC for project was received in 2011. The Company as received 
TOR for extension of the EC. The TOR is under submission and expected to be granted EC validity 
for a period of further 5 years. 

ACHEIVEMENTS DURING THE YEAR 

Awards & Certification 

• British safety council (BSC) five star rating in first attempt with an impressive score of 

93.15%. 
 

• Station PLF for FY 24 is 82.20%, which is highest ever since COD. 
 

• Installation of a new photovoltaic rooftop solar plant with a capacity of 642 KWp in GMR 

Ekamra Nagar Township  will cater the peak energy demand of the township. 

• U-2 & U-3 Capital overhauling was completed in which High and Intermediate Pressure 

(HIP) and Low Pressure (LP) Turbine-Generator set maintenance was done for the 1st 

time since COD. This resulted in Station Heat Rate improvement by 76 Cal/KWh and 

Station APC reduction by 0.67%. and alsomany chronic issues got  rectified. 

 

• Secured “Utkrisht” (98.01%) rating in the 5S audit by M/s NPC. This is 4th consecutive 

time GKEL achieved this rating. 

 

• Credit rating has been upgraded from CARE BB to investment grade i.e., CARE BBB(-).  

• Certified with ISO 46001:2019 certification for its exceptional water efficiency 

management practices, showcasing commitment to sustainable and responsible water 

usage and dedication to environmental stewardship. 

• Bagged CII “Excellent Energy Efficient Unit” in power sector in the 24th National Award 

ceremony for ‘Excellence in Energy Management’ 

• Honoured with “Best Corporate House” Award by Odisha Blood Centre and District 

administration for unwavering commitment towards blood donation. 

• Station achieved lowest ever-Specific Raw Water Consumption 2.10 M3/MWh in FY 24 

since COD. 

• Station achieved lowest ever DM Water Consumption 0.13 % in FY 24 since COD. 

CHANGE IN THE NATURE OF BUSINESS, IF ANY  

During the year under review, there was no change in the nature of business of the Company. 

MATERIAL CHANGES AND COMMITMENTS AFFECTING FINANCIAL POSITION BETWEEN 
END OF THE FINANCIAL YEAR AND DATE OF THE REPORT 

There were no material changes and commitments affecting financial position between end of the 
financial year and date of the report. 



SHARE CAPITAL 

There is no change in the share capital of the Company during the financial year 2023-24. The 
Authorized share capital of the Company stands at Rs.23,100,000,000/- comprising of  
2310,000,000 equity shares of Rs.10/- each. The issued share capital is Rs.23,063,700,000/- and 
the subscribed and paid up share capital is Rs.21,487,340,520/- comprising of 2,148,734,052 
equity shares of Rs.10/- each. 

The Company continues to retain its status of subsidiary of GMR Energy Limited, and by virtue of 
section 2(87) of the Companies Act, 2013, it is subsidiary of GMR Power and Urban Infra Limited 
(GPUIL) as on March 31, 2024. 

SUBSIDIARIES/ JOINT VENTURES/ ASSOCIATE COMPANIES  

The Company does not have any Subsidiary, Joint Ventures or Associate Companies of its own and 
hence the statement containing salient features of the financial statement of Subsidiaries/ 
Associate Companies/ Joint Ventures, as required to be provided in Form–AOC 1, is not applicable. 
 
NAMES OF THE COMPANIES WHICH HAVE BECOME OR CEASED TO BE ITS SUBSIDIARIES, 

JOINT VENTURES OR ASSOCIATE COMPANIES DURING THE YEAR  

None of the Companies have become or ceased to be subsidiaries, Joint Venture or Associate 
Companies during the year. 

DIVIDEND 

Your directors do not recommend any dividend for the Financial Year 2023-24, to conserve the 
profits for future business requirements, 

TRANSFER TO RESERVES 

No amount was transferred to/from the reserves. 

PARTICULARS OF LOANS, GUARANTEE AND INVESTMENTS 

The provisions of Section 186 of the Act are not applicable to the Company so far as they relate to 
the granting of loans or providing of securities and/or guarantees, investments as the Company 
is engaged in the business of providing infrastructural facilities.   

DEPOSITS 

During the year under review, the Company has neither invited nor accepted any deposits under 

Chapter V of the Companies Act, 2013. 

BOARD MEETINGS 

The Board of Directors met five times during the financial year 2023-24. The intervening gap 
between two consecutive meetings was not more than the period prescribed under the 
Companies Act, 2013.  The details are given in the Corporate Governance section of this Report.  

CORPORATE SOCIAL RESPONSIBILITY (CSR) 

The CSR Committee is responsible for formulating and monitoring CSR Policy of the Company. 
The Company has been delivering its social responsibility directly as well as through GMR 
Varalakshmi Foundation (GMRVF) which implements different programs in the areas of 
Education, Health and Livelihoods in villages surrounding the plant area for improving quality of 
lives of communities. The annual report on CSR activities is appended as Annexure I to the 
Board’s Report.  

 



DIRECTORS AND KEY MANAGERIAL PERSONNAL (KMP) 

Directors: 

Mr. Subodh Kumar Goel, Independent Director of the Company had tendered his resignation w.e.f. 
July 28, 2023 due to personal reasons and other commitments. The Board appreciates the 
services rendered by Mr. Subodh Kumar Goel during his tenure as an   Independent Director. 

Ms. Suman Naresh Sabnani was appointed as an Independent Director of the Company for a term 
of five consecutive years with effect from October 09, 2023.  

Key Managerial Personnel (KMP): 

Mr. Piyusa Ranjan Mohanty and Mr. Subash Mittal continue to hold the positions of Chief Financial 
Officer and Company Secretary of the Company, respectively, during the FY 2023-24. Mr. Manoj 
Kumar Mishra held the position of the Manager (KMP) of the Company during the financial year 
2023-24. He has resigned as the Manager (KMP) of the Company w.e.f July 31, 2024.  

Directors retiring by rotation: 

In accordance with the provisions of the Companies Act, 2013 and the Company’s Articles of 
Association, Mr. Srinivas Bommidala and Mr. Dhananjay Vasantrao Deshpande retires at the 
ensuing Annual General Meeting of the Company and are proposed to be reappointed as the 
Directors of the Company in ensuing Annual General Meeting of the Company. 

DIRECTORS' AND OFFICERS' LIABILITY INSURANCE  

GMR Group has taken liability insurance for its Directors and officers and also those of the 
subsidiaries of the Group. The Company believes that it is appropriate to provide such cover to 
protect Directors from innocent error as the Directors carry significant liability under criminal 
and civil law. 

All the Directors of the Company are covered by Directors’ & Officers Liability Policy entered into 
by the Holding Company with the Insurance Company.  

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY 

The Company has an Internal Control System, commensurate with the size and scale of its 
operations. The Internal Audit Department monitors and evaluates the efficacy and adequacy of 
internal control system in the Company, its compliance with operating systems, accounting 
procedures and policies at all locations of the Company. Based on the report of internal audit 
function, process owners undertake corrective action in their respective areas and thereby 
strengthen the controls. Significant audit observations and recommendations along with 
corrective actions thereon are presented to the Audit Committee of the Board. 

VIGIL MECHANISM 

To maintain high level of legal, ethical and moral standards and to provide a gateway for 
employees to voice concern in a responsible and effective manner about serious malpractice, 
impropriety, abuse or wrongdoing within the organization, the Company has a Whistle Blower 
Policy / Vigil Mechanism in place, applicable to the Company, its holding company, fellow 
subsidiaries and other Group Companies. This mechanism has been communicated to all 
concerned. Whistle Blower Policy / Vigil Mechanism is administered appropriately by the Group 
Ombudsperson who will provide a quarterly update to BCM (IB & G)  

RISK MANAGEMENT 

The Company has a detailed risk management framework duly approved by the Audit Committee 
and Board. The Company’s risk management framework is in line with the current best practices 
and effectively addresses the emerging challenges in a dynamic business environment. In today’s 



challenging and competitive environment, strategies for mitigating inherent risks in 
accomplishing the growth plans of the Company are imperative. As a matter of policy, risks are 
assessed and steps as appropriate are taken to mitigate the same. 

DECLARATION FROM INDEPENDENT DIRECTORS ON ANNUAL BASIS 

The Company has received necessary declarations from independent directors of the Company 
under Section 149(7) of the Companies Act, 2013 declaring that they meet the criteria of 
independence laid down in Section 149(6) of the Companies Act, 2013. The Company has also 
received a declaration from all the Independent Directors that they have registered their names 
in the Independent Directors Data Bank. 

DIRECTORS’ RESPONSIBILITY STATEMENT 

To the best of their knowledge and belief and according to the information and explanations 
obtained by them, your Directors make the following statements in terms of Section 134(3)(c) of 
the Companies Act, 2013: 
 
a) that in the preparation of the annual financial statements for the year ended  

31st March 2024, the applicable accounting standards have been followed along with proper 
explanation relating to material departures, if any; 

 
b) that such accounting policies as mentioned in the Notes to the Financial Statements have been 

selected and applied consistently and judgement and estimates have been made that are 
reasonable and prudent so as to give a true and fair view of the state of affairs of the Company 
as at 31st March, 2024 and of the profit of the Company for the year ended on that date; 

 
c) that proper and sufficient care has been taken for the maintenance of adequate accounting 

records in accordance with the provisions of the Companies Act, 2013 for safeguarding the 
assets of the Company and for preventing and detecting fraud and other irregularities; 

 
d) that the annual financial statements have been prepared on a going concern basis; 
 
e) that proper internal financial controls to be followed by the Company have been laid down 

and that the financial controls are adequate and were operating effectively. 
 
f) that proper systems have been devised to ensure compliance with the provisions of all 

applicable laws and that such systems were adequate and operating effectively. 

SECRETARIAL STANDARDS 

The applicable Secretarial Standards issued Institute of Company Secretaries of India, i.e. SS-1 
and SS-2, relating to ‘Meetings of the Board of Directors’ and ‘General Meetings’, respectively, 
have been complied with by the Company. 
 
DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013  

 
Your Company has always believed in providing a safe and harassment free workplace for every 
individual working in the Company through various interventions and practices. The Company 
always endeavours to create and provide an environment that is free from any kind of 
discrimination and/or harassment including sexual harassment.  

 
GMR Group recognizes that sexual harassment violates fundamental rights of gender equality, 
right to life, liberty and right to work with human dignity as guaranteed by the Constitution of 
India. The Group had constituted an internal committee (IC) and had implemented a detailed 
policy against sexual harassment at work place.  



 
There were no sexual harassment complaints pending or received during the financial year ended 
March 31, 2024. 
 
SIGNIFICANT & MATERIAL ORDERS PASSED BY THE REGULATORS 

There are no significant material orders passed by the Regulators / Courts which would impact 

the going concern status of the Company and its future operations except the matter relating to 

SEPCO as referred in the Auditors Report.  

PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES 

Since during the year under review, all the transactions entered with related parties were in 

ordinary course of business and on arms’ length basis and does not attracts the provisions of 

Section 188 of the Companies Act, 2013 read with the Rules framed thereunder, the particulars 

required to be disclosed pursuant to Rule 8(2) of the Companies (Accounts) Rules, 2014, in 

prescribed Form AOC- 2, are, thus, not applicable to the Company. Your Directors also draw 

attention of the members to Note 37 to the financial statements which sets out related party 

disclosures. 

AUDITORS & AUDITORS’ REPORT: 

STATUTORY AUDITORS: 

M/s Walker Chandiok & Co LLP, Registration No. (001076N/N500013), Statutory Auditors of the 
Company were appointed by the shareholders at Annual General Meeting held on September 30, 
2019 for holding office upto the conclusion of Annual General Meeting of the Company to be held 
in year 2024. The first term of five consecutive years of M/s Walker Chandiok & Co LLP, Chartered 
Accountants, as statutory auditors of the Company will be completed at the conclusion of the 
ensuing AGM of the Company. Hence, M/s Walker Chandiok & Co LLP, Chartered Accountants 
shall retire as the Statutory Auditors of the Company at the conclusion of the ensuing AGM of the 
Company. Further, the Statutory Auditors have shown their willingness to be re-appointed for 
second term as an Auditor of the Company. The Board has recommended to the shareholders of 
the Company, the reappointment of M/s Walker Chandiok & Co LLP, as Statutory Auditors of the 
Company for 5 (Five) consecutive years to hold office from the conclusion of ensuing 17th AGM 
to be held in the year 2024 till the conclusion of 22nd AGM to be held in the year 2029. 
 
The Auditor’s Report on the Financial Statements of the Company for the financial year ended 
March 31, 2024 do not contain any qualifications, reservation or adverse remarks. 
 

No fraud has been reported by the Auditors under Section 143(12) of Companies Act, 2013 during 
the financial year 2023-24. 
 
COST AUDITOR:  

In terms of Section 148 of the Companies Act, 2013 read with Companies (Cost Records and 
Audit) Rules, 2014 (including any statutory modification(s) or re-enactment thereof), your 
Company is required to maintain the cost records and the said cost records are also required to 
be audited. Your Company is maintaining all the cost records as referred above. 

The Company had appointed M/s. Narasimha Murthy & Co, Cost Accountants (Firm Registration 
Number:  000042) as Cost Auditors of the Company for the Financial Year 2023-24. The Cost audit 
report for the financial year ended March 31, 2024 has been completed.  

Further, the Board of Directors on the recommendation of the Audit Committee has proposed the 
reappointment of M/s. Narasimha Murthy & Co., (FRN: 000042), Cost Accountants as the Cost 
Auditors of the Company for the Financial Year 2024-25.  



Accordingly, a resolution seeking members’ ratification for the remuneration to M/s. Narasimha 
Murthy & Co., Cost Accountants for the Financial Year 2024-25 is included in the Notice to the 
ensuing AGM. 

SECRETARIAL AUDITOR & SECRETARIAL AUDIT REPORT 
 
The Board of Directors had appointed M/s Arunesh Dubey & Co, Company Secretaries as 
Secretarial Auditor of the Company to conduct Secretarial Audit for the financial year 2023-24 as 
required under Section 204 of the Companies Act read with the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014. The Secretarial Audit Report in Form MR-
3, for the financial year ended March 31, 2024, is annexed as Annexure II to the Board’s Report 
and forms part of the Annual Report. The Report does not contain any qualification, reservation 
or adverse remark. 
 
EXTRACT OF ANNUAL RETURN 
 
Pursuant to Section 134 and Section 92(3) of the Companies Act, 2013, as amended, draft of the 
Annual Return of the Company in Form MGT-7 for the financial year 2022-23 is available at the 
Company’s webpage at https://www.gmrgroup.in/kamalanga/  
 
CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE 
EARNINGS & OUTGO: 
 

I. Steps taken or impact on 

conservation of energy 

The Company is certified by Bureau Veritas for ISO 50001:2018 

(Energy Management System) Company has taken the following 

initiatives for conservation of Energy and water consumption 

reduction: 

1. High  and Intermediate Pressure(HIP) turbine  

efficiency improvement unit-2 and unit 3 in COH  

2. FAN power reduction in unit-2 and unit 3 by Arrest 

air in leakage in APH and furnace in leakage. 

3. Mill power consumption reduction in unit-2 and 

unit 3 IN COH  

4. Boiler efficiency improvement in unit 2 and unit 3 

by APH basket complete replacement with improved 

profile basket  

5. Rectified turbine driven boiler feed pump-1A 

recirculation valve passing, resolving issues of 

insufficient water flow, overheating, or damage to 

the pump or other components of the system. 

6. Replacement of energy efficient pumps in plant 

portable water pump 

7. Ash conveying line modification to improve 

reliability and energy saving as additional benefit. 

8. Installation of Intelligent flow control system (IFC) 

in Compressor air network. It helps controlling the 

airflow and pressure being delivered to the plant. 

II. The steps taken by the 

company for utilizing 

alternate sources of 

energy. 

 

Nil 

https://www.gmrgroup.in/kamalanga/


 
 (A) Conservation of energy: 

The above efforts resulted in electrical energy savings 5.31 MU. And in thermal energy saving 

34000 Ton of coal (Annual saving potential). 

(B) Technology absorption: 

 

 

III. The capital investment on 

energy conservation 

equipment's 

 

1. Installation of Intelligent flow control system (IFC) 

in Compressor air network. It helps controlling the 

airflow 

2. APH basket complete replacement with improved 

profile basket in Unit 2 & 3. 

3. Capital Overhaul of Unit-2 and Unit 3  

4. Replacement of energy efficient pumps in plant 

portable water pump. 

VFD installed in BA Slurry Pump. 

I. The efforts made towards technology 

absorption 

1. APH basket replaced with improved profile 

basket  

2. Ash conveying line modification to improve 

reliability and energy saving. 

3. Intelligent flow control system (IFC) installed 

in Compressor air network.  

II. The benefits derived like product 

improvement cost reduction product 

development or import substitution 

1. Improvement in Boiler efficiency and Heat 

Rate 

2. Improved reliability.   

3. Reduction in APC 

III. 

 

in case of imported technology 

(imported during the last 3 years 

reckoned from the beginning of 

the financial year) 

N/A 

(a) the details of technology 

imported 

 

(b) the year of import;  

(c) whether the technology been 

fully absorbed 

 

  (d) if not fully absorbed, areas 

where absorption has not taken 

place, and the reasons thereof 

N/A 

IV. the expenditure incurred on 

Research and Development 

Nil 



 (C) Foreign Exchange Earnings & Outgo: 

Total foreign exchange outgo during the financial year 2023-24 was equivalent to                                   
Rs. 73.32  lakh. The foreign exchange earnings (in terms of actual inflow) during the said year was 
Nil.  

PARTICULARS OF EMPLOYEES: 
 
The statement containing particulars of employees as required under Section 197(12) of the 
Companies Act, 2013 read with Rule 5(2) & (3) of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014 is annexed as Annexure III. 
 
PROCEEDING UNDER INSOLVENCY AND BANKRUPTCY CODE AND ONE TIME SETTLEMENT  
 
The details of application made or any proceeding pending under the Insolvency and Bankruptcy 
Code, 2016 during the year along with their status as at the end of the financial year. – Not 
applicable 
 
The details of difference between the amount of the valuation done at the time of one time 
settlement and the valuation done while taking loan from the Banks or Financial Institutions 
along with the reasons thereof. – Not applicable 
 
REPORT ON CORPORATE GOVERNANCE: 
 
1. Company’s philosophy on the Code of Corporate Governance  

 
The Company believes that good Corporate Governance emerges from the application of the best 
and sound management practices and compliance with the laws coupled with adherence to the 
highest standards of transparency and business ethics. The Company places great emphasis on 
values such as empowerment and integrity of its employees, safety of the employees & 
communities surrounding our plants, transparency in decision making process, fair & ethical 
dealings with all and accountability to all the stakeholders. 

 
2. Policy on directors’ appointment and remuneration 

 
The current policy is to have an appropriate mix of executive and independent directors to 
maintain the independence of the Board and separate its functions of governance and 
management. The Board consists of 7 Directors as on March 31, 2023 i.e. 2 independent directors, 
5 non-executive directors. 

 
The policy of the Company on directors’ appointment and remuneration, including criteria for 
determining qualifications, positive attributes, independence of a director and other matters 
provided under sub-section (3) of Section 178 of the Companies Act, 2013, adopted by the Board 
is appended as Annexure IV to the Board’s Report. We affirm that the remuneration paid to the 
Directors is as per the terms laid out in the nomination and remuneration policy of the Company. 

 
3. Board Evaluation 

 

The Companies Act, 2013 states that a formal annual evaluation needs to be made by the Board 
of its own performance and individual directors. Schedule IV of the Companies Act states that 
performance evaluation of independent directors shall be done by the entire Board of Directors 
excluding the director being evaluated. The Company has devised a policy for performance 
evaluation of Independent Directors, Board, Committees and other individual Directors which 
include criteria for performance evaluation of the non-executive directors and executive 
directors. A structured questionnaire was prepared covering various aspects of the Board’s 
functioning such as adequacy of the composition of the Board and its Committees, Board culture, 



execution and performance of specific duties, obligations and governance. All the Directors have 
taken part in the said questionnaire and an evaluation was done and reported to the Board. 
 

4. Board of Directors 
 

a) Composition: The Board of the Company comprises of the following Directors as on March 
31, 2024: 

 

Name of the Director Position Category 

Mr. Srinivas Bommidala Chairman of the Board Non-Executive 
Dr. M. Ramachandran Independent Director Independent Director 
Ms. Suman Naresh Sabnani* Independent Director Independent Director 
Mr. S. Rajagopal Director Non-Executive  
Mr. S.N. Barde Director Non-Executive  
Dr. Kavitha Gudapati Director Non-Executive (Woman Director) 
Mr. Dhananjay Vasantrao 
Deshpande  

Director Non-Executive 

* Mr. S K Goel resigned as Independent Director w.e.f. July 28, 2023 and Ms. Suman Naresh Sabnani 
was appointed as an Additional Director in the category of Independent Director w.e.f. October 09, 
2023. 

b) Meetings held during the year: 
 
During the financial year 2023-24, the Board met five times on the following dates: 
 

S. No. Date of Meeting 

1. 25.04.2023 

2. 25.07.2023 

3. 19.10.2023 

4. 25.01.2024 

5. 01.02.2024 
 

The details of attendance at Board Meetings either in person or through video conferencing during 
the financial year 2023-24 and at the last Annual General Meeting (AGM) of the Company are 
detailed below: 
 

Name of Directors/DIN Attendance at the Board Meeting(s) Whether 
present at last 
AGM held on 

September 27, 
2023  

No. of meetings 
held during the 

year 

No. of meetings 
held during 

his/her tenure 

No. of 
meetings 
attended 

Mr. Srinivas Bommidala  
(DIN: 00061464) 

5 5 3 Yes 

Dr. M. Ramachandran 
(DIN: 01573258) 

5 5 5 No 

Mr. S K Goel # 
(DIN: 00492659) 

5 2 2 NA 

Mr. S. Rajagopal 
(DIN: 00022609) 

5 5 5 No 

Dr. Kavitha Gudapati 
(DIN: 02506004) 

5 5 1 No 

Mr. S. N Barde 
(DIN: 03140784) 

5 5 4 No 

Ms. Suman Naresh Sabnani* 
(DIN: 10223343) 

5 3 3 NA 



Mr. Dhananjay Vasantrao 
Deshpande 
(DIN: 07663196) 

5 5 5 Yes 

# Mr. S K Goel resigned as Independent Director w.e.f. July 28, 2023. 
 

* Ms. Suman Naresh Sabnani was appointed as an Additional Director in the category of Independent Director 
w.e.f. October 09, 2023. 
 
c) Separate meeting of the Independent Directors: 
 
The Independent Directors held a Meeting on July 25, 2023, without the attendance of Non-
Independent Directors and members of Management. All the Independent Directors were present 
at the meeting. The following issues were discussed in detail: 
 

I. Reviewed the performance of non-independent directors and the Board as a whole; 
II. Reviewed the performance of the Chairman of the Company; 

III. Assessed the quality, quantity and timeliness of flow of information between the Company 
Management and the Board that is necessary for the Board to effectively and reasonably 
perform their duties. 

 
5. Audit Committee 
 

a) Composition: 
 The composition of the Audit Committee as on March 31, 2024 and as on date is as follows: 

 
S. No. Name & Designation Position 

1 Dr. M. Ramachandran, Independent Director Member 
2 Ms. Suman Naresh Sabnani, Independent Director Member 
3 Mr. S. N. Barde, Director Member 

 
b) Meetings held during the financial year 2023-24 

 

Four meetings of the Audit Committee were held on the following dates during the financial 
year 2023-24: 

 
S. No. Date of Meeting 

1 25.04.2023 
2 25.07.2023 
3 19.10.2023 
4 25.01.2024 
 
 

Name of Directors/DIN Attendance at the Audit Committee Meeting(s)  
held during FY 2023-24 

No. of meetings held 
during the year 

No. of meetings held 
during the tenure 

No. of meetings 
attended 

Dr. M. Ramachandran 
(DIN: 01573258) 

4 4 4 

Mr. S K Goel # 
(DIN: 00492659) 

4 2 2 

Mr. S. N Barde 
(DIN: 03140784) 

4 4 3 

Ms. Suman Naresh Sabnani* 
(DIN: 10223343) 

4 2 2 

# Mr. S K Goel resigned as Independent Director w.e.f. July 28, 2023 and hence ceased to be the member of 
Audit Committee. 
 

* Ms. Suman Naresh Sabnani was appointed as an Additional Director in the category of Independent Director 
and was appointed as member of Audit Committee w.e.f. October 09, 2023. 



     
The Committee reviewed the periodical financial statements and the observations of the Internal 
Auditors and Statutory Auditors.  
 
6. Nomination and Remuneration Committee 

 

a) Composition: 
 

The composition of the Nomination and Remuneration Committee (NRC) as on March 31, 
2024 and as on date is as follows: 
 

S. No. Name & Designation Position 
1 Dr. M. Ramachandran, Independent Director Member 
2 Ms. Suman Naresh Sabnani*, Independent Director Member 
3 Mr. S. N. Barde, Director Member 

Note: - 
*Mr. S K Goel resigned as Independent Director w.e.f. July 28, 2023 and hence ceased to be the member of 
Nomination and Remuneration Committee. 
* Ms. Suman Naresh Sabnani was appointed as an Additional Director in the category of Independent Director 
and was appointed as member of Nomination and Remuneration Committee w.e.f. October 09, 2023. 

 
b) Meetings held during the year: 

 
During the year, one meeting of Nomination and Remuneration Committee was held on July 
25, 2023.  

 

Name of 
Directors/DIN 

Attendance at the Nomination & Remuneration Committee 
Meeting(s) 

No. of meetings held 
during the year 

No. of meetings held 
during the tenure 

No. of meetings 
attended 

Dr. M. Ramachandran 
(DIN: 01573258) 

1 1 1 

Mr. S K Goel  
(DIN: 00492659) 

1 1 1 

Mr. S. N Barde 
(DIN: 03140784) 

1 1 1 

 
The Nomination and Remuneration Committee frames the policy of the company on Directors 
appointment and remuneration including criteria for determining qualifications, positive 
attributes, independence of directors and other matters provided under Section 178 of the 
Companies Act, 2013. 
 

7. Corporate Social Responsibility Committee:  
 

a) Composition: 
 

The composition of the Corporate Social Responsibility Committee as on March 31, 2024 was 
as following: 
 

S. No. Name & Designation Position 
1 Dr. M. Ramachandran, Independent Director Member 
2 Mr. S.N. Barde, Non-Executive Director Member 
3 Mr. Dhananjay Vasantrao Deshpande, Non-Executive Director Member 

 
b) Meetings held during the year: 

 

During the year, one meeting of Corporate Social Responsibility Committee was held on July 
25, 2023 attended by the following members of the Committee. 
 



Name of 
Directors/DIN 

Attendance at the Corporate Social Responsibility 
Committee Meeting(s) 

No. of meetings 
held during the 

year 

No. of meetings 
held during the 

tenure 

No. of 
meetings 
attended 

Dr. M. Ramachandran     1    1 1 
Mr. S.N. Barde 1     1 1 
Mr. Dhananjay Vasantrao 
Deshpande 

1  1 1 

The CSR Committee frames the CSR Policies, monitors the activities undertaken and amount 
spent on CSR activities approves the budget for CSR activities. 

8. General Body Meetings

Details of location and time of holding the last three Annual General Meetings (AGM):
Year Location Date & Time 

14th AGM - 2021 Skip House, 25/1, Museum Road, Bangalore – 
560025 

September 27, 2021 
at 12.30 p.m. 

15th AGM - 2022 Skip House, 25/1, Museum Road, Bangalore – 
560025 

September 29, 2022 
at 12.30 p.m. 

16th AGM - 2023 Skip House, 25/1, Museum Road, Bangalore – 
560025 

September 27, 2023 
at 12.30 p.m. 

9. Means of communication

The Company communicates with its shareholders through its Annual Report, General
Meetings.
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Annexure I 

Annual Report on CSR Activities 
(Pursuant to Section 135 of the Companies Act, 2013) 

 
1. A brief outline of the company’s CSR policy, including overview of projects or programs 

proposed to be undertaken and a reference to the web-link to the CSR policy and 
projects or programs: 

Corporate Social Responsibility Policy 
 
GMR Kamalanga Energy Limited (the Company) forming part of GMR Group has adopted the CSR 
Policy of GMR Group (the Group). GMR Group recognizes that its business activities have wide 
impact on the societies in which it operates and therefore an effective practice is required giving 
due consideration to the interests of its stakeholders including shareholders, customers, 
employees, suppliers, business partners, local communities and other organizations. 
 
The Company is driven by Group’s vision to make a difference, specifically to society by 
contributing to the economic development of the country and improving the quality of life of the 
local communities. Towards this vision, the Group including the Company, through GMR 
Varalakshmi Foundation (GMRVF), partners with the communities around the businesses to 
drive various initiatives in the areas of education, health, hygiene, sanitation, empowerment, 
livelihood and community development. 
 
Projects / Activities / Programmes proposed to be undertaken under CSR Policy 
 

The Company will carry out its CSR activities on its own or contribute funds to GMRVF or any 
other eligible implementing agency, to carry on activities / multiyear projects or programmes 
indicated below. While the geographic focus of the CSR activities can be in and around the 
business operational area, the Company can support activities in any part of India, as per the 
Annual Action Plan, approved by the CSR Committee and the Board: 
 
i) Education: 

• Support for promotion of education of all kinds (school education, technical, higher, 
vocational and adult education), to all ages and in various forms, with a focus on 
vulnerable and under- privileged; 
• Education for girl child and the underprivileged by providing appropriate infrastructure 
and groom them as future citizens and contributing members of society; 

 
ii) Health, Hygiene and Sanitation: 

• Ambulance services, mobile medical units, health awareness programmes and camps, 
medical check-ups, HIV/AIDS awareness initiatives, health care facilities and services, 
sanitation facilities; 
• Eradicating hunger, poverty and malnutrition, promotion of preventive health care and 
sanitation, and making available safe drinking water; 
• Reducing child mortality and improving maternal health; 

 
iii) Empowerment & Livelihoods: 

• Employment enhancing vocational skills training, marketing support and other 
initiatives for youth, women, elderly, rural population and the differently abled, and 
livelihood enhancement projects; 
• Promoting gender equality, empowering women, working for senior citizens and 
measures for reducing inequalities faced by socially and economically backward groups; 
• Assist in skill development by providing direction and technical expertise for 
empowerment; 
 



iv) Community Development: 
• Encouraging youth and children to form clubs and participate in community 
development activities such as like cleanliness drives, plantation drives etc; 

 
v) Environmental sustainability: 

• ensuring environmental sustainability, ecological balance, protection of flora and fauna, 
animal welfare, agroforestry, conservation of natural resources and maintaining quality 
of soil, air and water; 

 
vi) Heritage and Culture: 

• protection of national heritage, art and culture including restoration of buildings and sites 
of historical importance and works of art; setting up public libraries; promotion and 
development of traditional arts and handicrafts; 

 
vii) Benefit to Armed Forces: 

• Measures for the benefit of armed forces veterans, war widows and their dependents, 
Central Armed Police Forces (CAPF) and Central Para Military Forces (CPMF) veterans, 
and their dependents including widows 

 
viii) Sports: 

Training to promote rural sports, nationally recognized sports, Paralympic sports and 
Olympic sports; 

 
ix) Contribution to Funds set up by Government: 

Contribution to the Prime Minister's National Relief Fund or Prime Minister’s Citizen 
Assistance and Relief in Emergency Situations Fund (PM CARES Fund) or any other fund 
set up by the Central Government for socio-economic development and relief, and funds 
for the welfare of the Scheduled Castes, Scheduled Tribes, other backward classes, 
minorities and women; 

 
x) Contribution towards Science and Technology: 
 
• Contribution to incubators or research and development projects in the field of science, 
technology, engineering and medicine, funded by the Central Government or the State 
Government or any agency or Public Sector Undertaking of Central Government or State 
Government; 
• Contributions to public funded Universities, Indian Institute of Technology (IITs), National 
Laboratories and Autonomous Bodies established under Department of Atomic Energy (DAE); 
Department of Biotechnology (DBT); Department of Science and Technology (DST); Department 
of Pharmaceuticals; Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and 
Homoeopathy (AYUSH); Ministry of Electronics and Information Technology and other bodies, 
namely Defense Research and Development Organisation (DRDO); Indian Council of Agricultural 
Research (ICAR); Indian Council of Medical Research (ICMR) and Council of Scientific and 
Industrial Research (CSIR), engaged in conducting research in science, technology, engineering 
and medicine aimed at promoting Sustainable Development Goals (SDGs). 
 
xi) Rural development projects; 
 
x i i ) Slum Area Development: 

[The term ‘slum area’ shall mean any area declared as such by the Central Government or any 
State Government or any other competent authority under any law for the time being in force] 
 
x i i i ) Disaster management: 
 
Disaster Management, including relief, rehabilitation and reconstruction activities. 
 



xiv) Such other activities included in Schedule VII of the Companies Act, 2013 as may be identified 
by CSR Committee from time to time, which are not expressly prohibited. 
 
2. Composition of the CSR Committee: 

 
S.no. Name of director Designation/Nature 

of directorship 
Number of 
meetings of 
CSR 
Committee 
held during 
the year 

Number of 
meetings of 
CSR 
Committee 
attended 
during the 
year 

1 Dr. M. Ramachandran,  Independent 
Director 

One One 

2 Mr. S.N. Barde Non-Executive 
Director 

One One 

3 Mr. Dhananjay 
Vasantrao Deshpande 

Non-Executive 
Director 

One One 

 
 

3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects 
approved by the Board are disclosed on the website of the company: 
https://www.gmrgroup.in/kamalanga/ 
 

4. Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-
rule (3) of rule 8 of the Companies (Corporate Social responsibility Policy) Rules, 2014, if 
applicable (attach the report) :-  

 

Not applicable  

5. Details of the amount available for set off in pursuance of sub-rule (3) of rule (7) of the 
Companies (Corporate Social Responsibility Policy) Rules, 2014 and amount required for set 
off for the financial year, if any :-  

 
S.no. Financial 

Year 
Amount available for set-off from 
preceding financial years (in Rs.) 

Amount required 
to be set-off for 
the financial year, 
if any (in Rs.) 

1 2020-21 Rs. 163.60 Lakh Nil 

2 2021-22 Rs. 202.66 Lakh Nil 

3 2022-23 Rs. 280.64 lakh  
(i.e. Rs 327.03 lakh actual spending -            

Rs. 46.39 Lakh of mandatory requirement) 

Nil 

 TOTAL Rs. 646.90 lakh Nil 

 
6. Average Net Profit of the Company as per Section 135(5) : - AVERAGE NET PROFITS Rs. 

131,06,28,237 (average of last 3 years profits/ losses as per Section 198) 
 

7. (a)Two percent of average net profit of the Company as per Section 135(5) :- Rs. 2,62,12,565 
(b) Surplus arising out of the CSR projects or programmes or activities of the previous 

financial years. :- Nil (Please confirm) 
   (c) Amount required to be set off for the financial year, if any :- 2,62,12,565 (as per below 

table) 
(d) Total CSR obligation for the financial year 2023-24 (7a+7b-7c) :- NIL 

https://www.gmrgroup.in/kamalanga/


 

Financial 
Years 

CSR 
Expenses 

(Rs.) 

Mandatory 
Requirement 

(Rs.) 

Balance 
Available 
for Set off 

(Rs.) 

Set off in 
FY 23-24 

(Rs.) 

Balance 
available 
after set-
off (Rs.)  

FY20-21 1,63,59,966 - 1,63,59,966 1,63,59,966 - 

FY21-22 2,02,65,050 - 2,02,65,050 98,52,599 1,04,12,451 

FY22-23 3,27,03,027 46,39,541 2,80,63,486 - 2,80,63,486 

Total 6,93,28,043 46,39,541 6,46,88,502 2,62,12,565 3,84,75,937 

 
 

8. (a ) CSR amount spent or unspent for the financial year 2023-24:- 
 

Total amount spent 
for the financial 
year  (Rs. in lakhs) 

Amount Unspent (in Rs.) 
Total Amount transferred to 
Unspent CSR Account as per 

section 135(6). 

Amount transferred to any fund 
specified under Schedule VII as 
per second proviso to section 

135(5). 
Amount. Date of 

transfer. 
Name 
of the 
Fund 

Amount. Date of 
transfer. 

Rs 3,11,39,036 Nil  Nil   

 

(b) Detail of CSR amount spent against ongoing projects for the financial year 2023-24:  
 

Sl. 
No. 

Name 
of the 
Project. 

Item from 
the list of 
activ-ities 
in Sche-
dule VII 
to the Act 

Local 
area 
(Yes 
/No). 

 Location of 
the project 
 
 

Project 
durat-
ion. 

Amou
nt 
allocat
ed 

for the 
projec
t (in 
Rs.). 

 

Amount 
spent in 
the 
current 
financial 
Year (in 
Rs.). 

Amount 
transferred 
to Unspent 
CSR 
Account for 
the project 
as per 
Section 
135(6) (in 
Rs.) 

Mode of 
Implem
entation 
- Direct 
(Yes 
/No). 

Mode of 
Implem-
entation- 
Through 
Implementin
g agency 

  
State 
 
 
 

Dist
rict 
 

Name CSR 
Reg
n 
no. 

1              

2              

 

 

 

 

 

 

 



(c ) Details of CSR amount spent against other than ongoing projects for the financial year 2023-24;  
 

S. 
N
o. 

Name of the 
project 

Item from the 
list of 
activities in 
Schedule VII 
to the Act 

Local 
area 
(Yes 
/No). 

Location of the project. 
 

 
Amount 

spent for the 
project  
(in Rs.) 

 

Mode 
of impl
emen-
tation – 

Direct (Y
es/No). 

 

Mode of implementation –
Through implementing 

agency. 

 

State District Name CSR registration 
number 

 
 

1 Education  

Support for 
promotion of 
education of 
all kinds 
(school 
education, pre- 
school 
education to 
pre -primary 
to class 10th 
students) 

Education for 
girl child by 
providing 
scholarship  

Yes Odisha Dhenkanal 25,26,310 No GMR 
Varalakshmi 
Foundation 

CSR00000851  

 
 
 
 
2 Health 

 Eradicating 
malnutrition 

Reducing child 
mortality and 
improving 
maternal 
health 

Yes Odisha Dhenkanal 52,27,020 No GMR 
Varalakshmi 
Foundation 

CSR00000851  

 
 
 
 
 
 
 
3 

Empowerme
nt & 
Livelihood 

Employment 
enhancing 
tailoring skills 
training, 
marketing 
support to 
rural women 
and girls. 

Farm and non- 
farm 
Livelihood 
Enhancement 
programs. 

Yes 

 

 

 

 

Yes 

Odisha 

 

 

 

 

Odisha 

Dhenkanal 

 

 

 

 

Dhenkanal 

5,30,120 

 

 

 

 

21,78,280 

No 

 

 

 

 

No 

GMR 
Varalakshmi 
Foundation 

 

 

GMR 
Varalakshmi 
Foundation 

CSR00000851 

 

 

 

CSR00000851 

 

 
 
 
 
4 Education  

Support for 
promotion of 
English 
medium 
education for 
LKG to class 
12th students 

Yes Odisha Dhenkanal 42,20, 108 Yes    



 
 
 
 
5 

Health  

Health care 
facilities and 
services 
through 
hospital, 
Health 
awareness 
programs and 
medical check-
ups, 

Yes Odisha Dhenkanal 43,63,640 Yes    

 
6 Community 

Development 

Infrastructure 
development 

Yes Odisha Dhenkanal 1,20,93,557 yes 
 

  

  
    3,11,39,036     

 

(d) Amount spent in Administrative overheads:- NA                         
(e ) Amount spent on Impact Assessment, if applicable : NA  
(f) Total amount spent for the Financial Year 2023-24 (8b+8c+8d+8e) :- Rs 3,11,39,036 
(g) Excess amount for Set off, if any :- - 

 
S.no. Particular Amount (Rs.) 
(i) Two percent of average net profit of the company as per section 135(5) Nil  

(as 2% of net profits i.e. Rs. 
2,62,12,565 are being set off 

from excess spending in 
preceding financial years) 

(ii) Total amount spent for the Financial Year Rs 3,11,39,036 

(iii) Excess amount spent for the financial year [(ii)-(i)] Rs 3,11,39,036 

(iv) Surplus arising out of the CSR projects or programs or activities of the 
previous financial years, if any 

NIL 

(v) Amount available for set off in succeeding financial years [(iii)-(iv)] in  Rs 3,11,39,036 

 
9. (a) Details of Unspent CSR amount for the preceding three financial years:- NA 

 
S.no. Preceding 

Financial 
Year. 

Amount 
transferred to 
Unspent CSR 
Account under 
section 135 (6) 
(in Rs.) 

Amount spent 
in the 
reporting 
Financial Year 
(in Rs.). 

Amount transferred to any fund 
specified under Schedule VII as per 
section 135(6), if any. 

Amount 
rema-ining 
to be spent 
in 
succee-ding 
financial 
years. (in 
Rs.) 

Nam e of 
the fund 

Amount Date of 
transfer 

Not Applicable 
 

(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding 
financial year(s): NA 

 
S.no. Project ID Name of 

the 
project 

Financial year 
in which the 
project was 
commenced 

Project 
duration 

Total 
amount 
allocated 
for the 
project 
(in Rs.) 

Amount spent 
on the project 
in 
the reporting 
Financial Year 
(in 
Rs). 

Cumulative 
amount spent 
at the end of 
reporting 
Financial 
Year. (in Rs.) 

Status of 
the project 
-
Completed 
/Ongoing. 

Not Applicable 



 

10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so 
created or acquired through CSR spent in the financial year:  Not applicable (N.A.) 

 (asset-wise details). 

(a) Date of creation or acquisition of the capital asset(s):-  N.A. 

(b) Amount of CSR spent for creation or acquisition of capital asset :-  N.A. 

(c) Details of the entity or public authority or beneficiary under whose name such 
capital asset is registered, their address etc. :-  N.A. 

(d) Provide details of the capital asset(s) created or acquired (including complete 
address and location of the capital asset).:-  N.A. 

 
11. Specify the reason(s), if the company has failed to spend two per cent of the average net 

profit as per section 135(5).:-   Not applicable 
 

12. A responsibility statement of the CSR Committee that the implementation and monitoring of 
CSR Policy, is in compliance with CSR objectives and Policy of the company:  
The implementation and monitoring of the CSR Policy is in compliance with CSR objectives and 
policy of the Company. 

  
 
For GMR Kamalanga Energy Limited  For GMR Kamalanga Energy Limited 
 
 
Sd/-       sd/- 
Director      Chairman, CSR Committee 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 



 

ANNEXURE II 

 

FORM No.MR-3 

SECRETARIAL AUDIT REPORT 

      (For the Financial Year ended 31st March, 2024) 

[Pursuant to section 204 (1) of the Companies Act, 2013 and rule No. 9 of the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014] 

To, 

The Members, 
GMR KAMALANGA ENERGY LIMITED. 
25/1, Skip House, Museum Road 
Bangalore, Karnataka-560025. 
 

I have conducted the secretarial audit of the compliance of applicable statutory provisions and the 

adherence to good corporate practices by GMR KAMALANGA ENERGY LIMITED (hereinafter called 

the “Company”). Secretarial Audit was conducted in a manner that provided us a reasonable basis for 

evaluating the corporate conducts/ statutory compliances and expressing my opinion thereon. 

Based on our verification of the GMR KAMALANGA ENERGY  LIMITED company’s books, papers, 

minute books, forms and returns filed and other records maintained by the company and also the 

information provided by the Company, its officers, agents and authorized representatives during the 

conduct of secretarial audit, I hereby report that in our opinion, the company has, during the audit 

period covering the financial year ended on 31st March, 2024 complied with the statutory provisions 

listed hereunder and also that the Company has proper Board-processes and compliance-mechanism 

in place to the extent, in the manner and subject to the reporting made hereinafter: 

I have examined the books, papers, minute books, forms and returns filed and other records 

maintained by GMR KAMALANGA ENERGY LIMITED (“the company”) for the financial year ended 

on 31st March, 2024 according to the provisions of: 

1. The Companies Act, 2013 (the Act) and the rules made there under; 

 

2. The Securities Contracts (Regulation) Act, 1956 (“SCRA”) and the rules made thereunder; 

(Not applicable to the company during the audit period) 

 

3. The Depositories Act, 1996 and the Regulations and Bye-laws framed there under; 

 

4. Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to 

the extent of Foreign Direct Investment, Overseas Direct Investment and External 

Commercial Borrowings; (Not applicable to the Company during the audit period) 

 

5. The following Regulations and Guidelines prescribed under the Securities and Exchange 

Board of India Act, 1992 (‘SEBI Act’): - 

 

a) The Securities and Exchange Board of India (substantial Acquisition of shares and Takeover) 

Regulations, 2011; (Not applicable to the company during the audit period) 

 



b) The Securities and Exchange Board of India (Prohibition of Insider trading) Regulations, 

2015; (Not applicable to the company during the audit period) 

 

c) The Securities and Exchange Board of India (Issue of Capital and disclosure requirements) 

Regulations, 2018; (Not applicable to the company during the audit period) 

 

d) The Securities and Exchange Board of India (Employee Stock Option Scheme and Employee 

Stock Purchase Scheme) Guidelines, 1999; The Securities and Exchange Board of India 

(Shares Based Employee Benefits and Sweat Equity) Regulations, 2021; (Not applicable to 

the company during the audit period) 

 

e) The Securities and Exchange Board of India (Issue and listing of Non-Convertible Securities) 

Regulations, 2021; (Not applicable to the company during the audit period) 

 

f) The Securities and Exchange Board of India (Registrar to an issue and shares transfer Agents) 

Regulations, 1993 regarding the Companies Act and dealing with client; (Not applicable to 

the company during the audit period) 

 

g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2021; 

(Not applicable to the company during the audit period) 

 

h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018; (Not 

applicable to the company during the audit period) 

 

6.  The Electricity Act, 2003 and regulation framed thereunder 

 

7. The Boilers Act, 1923 and the rules and regulations made thereunder 

 

8. Electricity Regulatory Commissions Act, 1998. 

9. Electricity (Supply) Act, 1948. 

10.  Other applicable Labour & Industrial laws. 

 

I have also examined compliance with applicable clauses of the followings: 

 

Secretarial Standard issued by The Institute of Company Secretaries of India. 

During the period under review the Company has complied with the provision of the Act, Rules, 

Regulations, and Standards to the extent applicable, as mentioned above.  

I further report that 

The board of Directors of the Company is duly constituted with proper balance of Executive Directors, 

Non-Executive Directors and Independent Directors. The changes in the composition of the Board of 

Directors that took place during the period under review were carried out in compliance with the 

provisions of the Act. 

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes 

on agenda were sent at least seven days /shorter notice in advance, and a system exists for seeking 

and obtaining further information and clarifications on the agenda items before the meeting and for 

meaningful participation at the meeting. 



Board decision are carried out with unanimous consent and therefore, no dissenting view required 

to be captured and recorded as per of the minutes. 

I further report that there are adequate systems and processes in the company commensurate with 

the size and operations of the company to monitor and ensure compliance with applicable laws, rules, 

regulations and guidelines. 

I further report that during the audit period the company has not any specific event /action having 

a major bearing on the company’s affairs in pursuant of the above laws, rules, regulations, guideline, 

standards etc.         

 

For Arunesh Dubey & Co. 
Company Secretaries  
 
 
Name: Arunesh Kumar Dubey 
FCS: 7721 
CP No: 14054 
PR No: 815/2020 
UDIN: F007721F000577301 
 

Date: 15/06/2024 

Place: New Delhi 

 

Note:  

1. This report is to be read with our letter of Even date which is annexed as Annexure- 

A as an integral part of this report. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Annexure A  

To, 

The Members, 

GMR KAMALANGA ENERGY LIMITED. 

25/1, Skip House, Museum Road 

Bangalore, Karnataka-560025. 

Our report of Event date is to be read along with this supplementary testimony. 

1. Maintenance of secretarial record is the responsibility of the management of the company. 

My responsibility is to express an opinion on these secretarial records based on my audit. 

 

2. We have followed the audit practices and processes as were appropriate to obtain reasonable 

assurance about the correctness of the contents of the Secretarial records. The verification 

was done on test basis to ensure that correct facts are reflected in secretarial records. We 

believe that the processes and practices, the company had followed provide a reasonable 

basis for my opinion.  

 

3. We have not verified the correctness and appropriateness of financial records and Books of 

Accounts of the company. 

  

4. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, 

standards is the responsibility of management. My examination was limited to the 

verification of procedures on test basis. 

  

5. The Secretarial Audit report is neither an assurance as to the future viability of the company 

nor of the efficacy or effectiveness with which the management has conducted the affairs of 

the company. 

 

For Arunesh Dubey & Co. 

Company Secretaries  

 

 

Name: Arunesh Kumar Dubey 

FCS: 7721 

CP No: 14054 

PR No: 815/2020 

UDIN: F007721F000577301 

 
Date: 15/06/2024 
Place: New Delhi 

 

 

 

 



 

(ANNEXURE III) 

Information of employees as required under Section 197(12) of the Companies Act, 2013 read with Rule 
5(2) & (3) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 
 

i. Employed for the financial year with an average salary of Rs. 1.02 crore per annum and above. 

Name Designation Remuneration 
received (Rs.)  

Nature 
of 
Emplo
yment 
Contra
ctual 
or 
Perma
nent  

Qualifi
cation 
and 
Experi
ence 
(in 
years)  

Date of 
joining  

Age  Particulars of 
last 
employment  

Equity Share 
held by the 
employee in 
the Company  

Relative of 
any director 
or manager 
of the 
Company, if 
any. 

Mr. Manoj 
Kumar 
Singh 

CFO - 
Corporate & 
Project 
Finance 

1,62,72,271 Perma
nent 

B.E, 
MBA; 
28 
years 

07.05.2001 54 IFCG Nil N.A. 

Mr. 
Kannan 
Radhakris
hnan 

Deputy CEO 1,32,44,366 Perma
nent 

B.Com 
(Hrs); 
30  
years 

16.06.2021 55  Nil N.A. 

Mr. Abani 
Mishra 

Head - 
Regulatory & 
Contracts 

1,14,33,637 Perma
nent 

B.E; 
32 
years 

11.07.2005 
 

55 RELAINCE 
ENERGY LTD 

Nil N.A. 

Mr. 
Ashwani 
Kumar 
Maini 

Principal 
Associate 

1,03,63,446 Perma
nent 

LLB, 
25 
years 

01.11.2019 64 HINDUSTAN 
EPC CO PVT 
LIMITED 

Nil N.A. 

 

ii. Employees who are employed for a part of the year and drawing remuneration of Rs.8.5 Lakh or more per 

month. 

Name Designation Remuneration 
received (Rs.)  

Nature 
of 
Emplo
yment 
Contra
ctual 
or 
Perma
nent  

Qualifi
cation 
and 
Experi
ence 
(in 
years)  

Date of 
joining  

Age  Particulars of 
last 
employment  

Equity Share 
held by the 
employee in 
the Company  

Relative of 
any director 
or manager 
of the 
Company, if 
any. 

Not applicable 

 
iii. Details of top ten employees in terms of remuneration 

Name Designation Remuneration 
received (Rs.)  

Nature of 
Employme
nt 
Contractual 
or 
Permanent  

Qualific
ation 
and 
Experie
nce (in 
years)  

Date of 
joining  

Age  Particulars of 
last employment  

Equity 
Share 
held by 
the 
employe
e in the 
Company  

Relative 
of any 
director 
or 
manager 
of the 
Compan
y, if any. 

Mr. Manoj 
Kumar Singh 

CFO - 
Corporate & 
Project 
Finance 

1,62,72,271 Permanent B.E, 
MBA; 28 
years 

07.05.2001 54 IFCG Nil N.A. 

Mr. Kannan 
Radhakrishn
an 

Deputy CEO 1,32,44,366 Permanent B.Com 
(Hrs); 
30  
years 

16.06.2021 55 SCHNEIDER 
ELECTRIC INDIA 
PVT. LTD. 

Nil N.A. 



Mr. Abani 
Mishra 

Head - 
Regulatory & 
Contracts 

1,14,33,637 Permanent B.E; 
32 years 

11.07.2005 
 

55 RELAINCE 
ENERGY LTD 

Nil N.A. 

Mr. Ashwani 
Kumar Maini 

Principal 
Associate 

1,03,63,446 Permanent LLB, 
25 years 

01.11.2019 64 HINDUSTAN EPC 
CO PVT LIMITED 

Nil N.A. 

Mr. Manoj 
Mishra 

Plant Head  98,73,683 Permanent Dip-
Engg,  
35 years 

17.01.2013 58 LANCO POWER 
LTD. 

Nil N.A. 

Mr.  
Sanjay 
Gantayet 
 

Head - 
Procurement 
 

88,78,653 Permanent B.E,  
34 years 

01.12.2017 
 

56 ODISHA POWER 
GENERATION 
CORPORATION(O
PGC) 

Nil N.A. 

Mr. 
Raghunath V 

Head – 
Operation 

79,75,743 Permanent B. Tech 
28 years 

26.09.2012 50 ADANI POWER 
LTD 

Nil N.A. 

Mr. Sushil 
Kumar 
Choudhury 

Head - 
Infrastructure 

79,17,611 Permanent B. Tech, 
29.96 
years 

02.11.2009 51 DRA MINERAL 
PROJECTS 

Nil N.A. 

Mr.  
Karan 
Yambem 
 

Head - Legal, 
Thermal 
 

78,57,557 Permanent LLB,  
24 years 

14.04.2015 
 

52 ESSAR POWER 
(JHARKHAND) 
Ltd. 

Nil   N.A. 

Mr. 
Nandkumar 
Deo 

Head - 
Strategy, CR & 
Policy 
Advocacy 

74,66,064 Permanent B.E, 
35 years 

07.12.2021 59 SUZLON ENERGY 
LTD 

Nil   N.A. 

 

 
For and on behalf of the Board of Directors     

of GMR Kamalanga Energy Limited    

 

                                                                                                                             

   
 
   sd/-   sd/- 

Srinivas Bommidala   S. N. Barde 
 Managing Director   Director 

  DIN: 00061464   DIN: 03140784 
 
Place: New Delhi 
Dated:   30.09.2024 

 

 

 

 

 

 

 

 

 

 

 



 

Annexure – IV 
Nomination and Remuneration Policy 

 
The Company’s policy on the appointment and remuneration of directors and key managerial 
personnel provides a framework based on which our human resource management aligns their 
recruitment plans for the strategic growth of the Company. The nomination and remuneration 
policy is provided hereunder pursuant to Section 178 (4) of the Companies Act, 2013. 
 
APPOINTMENT AND REMOVAL OF DIRECTOR, KMP AND SENIOR MANAGEMENT 
PERSONNEL  
 
1.1. Appointment criteria and qualifications  
 
(a) Subject to the applicable provisions of the Companies Act, 2013, other applicable laws, if any 
and GMR Group HR Policy, the Committee shall identify and ascertain the integrity, qualification, 
expertise and experience of the person for appointment as Director, KMP or at Senior 
Management level and recommend to the Board his / her appointment.  
 
(b) The Committee has discretion to decide the adequacy of qualification, expertise and 
experience for the concerned position.  
 
(c) The Company shall not appoint or continue the employment of any person as Managing 
Director / Whole-time Director / Manager who has attained the age of seventy years. Provided 
that the term of the person holding this position may be extended beyond the age of seventy years 
with the approval of shareholders by passing a special resolution based on the explanatory 
statement annexed to the notice for such motion indicating the justification for extension of 
appointment beyond seventy years.  
 
1.2. Term / Tenure  
 
1.2.1. Managing Director / Whole-time Director / Manager (Managerial Personnel)  
The Company shall appoint or re-appoint any person as its Managerial Personnel for a term not 
exceeding five years at a time. No re-appointment shall be made earlier than one year before the 
expiry of term.  
 
1.2.2. Independent Director  
 
(a) An Independent Director shall hold office for a term up to five consecutive years on the Board 
of the Company and will be eligible for re appointment on passing of a special resolution by the 
Company and disclosure of such appointment in the Board's report.  
 
(b) No Independent Director shall hold office for more than two consecutive terms, but such 
Independent Director shall be eligible for appointment after expiry of three years of ceasing to 
become an Independent Director.  
 
Provided that an Independent Director shall not, during the said period of three years, be 
appointed in or be associated with the Company in any other capacity, either directly or indirectly.  
 
(c) At the time of appointment of Independent Director it should be ensured that number of 
Boards on which such Independent Director serves is restricted to seven listed companies as an 
Independent Director and three listed companies as an Independent Director in case such person 
is serving as a Whole-time Director of a listed company.  
 



(d) The maximum number of public companies in which a person can be appointed as a director 
shall not exceed ten.  
 
For reckoning the limit of public companies in which a person can be appointed as director, 
directorship in private companies that are either holding or subsidiary company of a public 
company shall be included.  
 
1.3. Familiarization Programme for Independent Directors  
The company shall familiarize the Independent Directors with the company, their roles, rights, 
responsibilities in the company, nature of the industry in which the company operates, business 
model of the company, etc., through various programmes.  
 
1.4. Evaluation  
Subject to Schedule IV of the Companies Act, 2013 and Clause 49 of the Listing Agreement, the 
Committee shall carry out the evaluation of Directors periodically. 
  
1.5. Removal  
Due to reasons for any disqualification mentioned in the Companies Act, 2013, rules made 
thereunder or under any other applicable laws, rules and regulations, the Committee may 
recommend, to the Board with reasons recorded in writing, removal of a Director, KMP, subject 
to the provisions and compliance of the applicable laws, rules and regulations.  
 
1.6. Retirement  
The Director, KMP and Personnel of Senior Management shall retire as per the applicable 
provisions of the Companies Act, 2013 and the prevailing policy of the Company. The Board will 
have the discretion to retain the Director, KMP, Personnel of Senior Management in the same 
position / remuneration or otherwise even after attaining the retirement age, in the interest and 
for the benefit of the Company.  
 
2. PROVISIONS RELATING TO REMUNERATION OF MANAGERIAL PERSONNEL, KMP AND 
SENIOR MANAGEMENT PERSONNEL  
 
2.1. General  
 
(a) The remuneration / compensation / commission etc. to Managerial Personnel will be 
determined by the Committee and recommended to the Board for approval. The remuneration / 
compensation / commission etc. shall be subject to the approval of the shareholders of the 
Company and Central Government, wherever required.  
 
(b) The remuneration and commission to be paid to the Managerial Personnel shall be as per the 
statutory provisions of the Companies Act, 2013, and the rules made thereunder for the time 
being in force.  
 
(c) Increments to the existing remuneration / compensation structure may be recommended by 
the Committee to the Board which should be within the slabs approved by the Shareholders in 
the case of Managerial Personnel.  
 
(d) Where any insurance is taken by a company on behalf of its Managing Director, Whole-time 
Director, Manager, Chief Executive Officer, Chief Financial Officer or Company Secretary for 
indemnifying any of them against any liability in respect of any negligence, default, misfeasance, 
breach of duty or breach of trust for which they may be guilty in relation to the company, the 
premium paid on such insurance shall not be treated as part of the remuneration payable to any 
such personnel.  
 
2.2. Remuneration to Managerial Personnel, KMP, Senior Management and Other 
Employees  



 
2.2.1. Fixed Pay  
Managerial Personnel shall be eligible for a monthly remuneration as may be approved by the 
Board on the recommendation of the Committee in accordance with the statutory provisions of 
the Companies Act, 2013, and the rules made thereunder for the time being in force. The break-
up of the pay scale and quantum of perquisites including, employer’s contribution to provident 
fund, pension scheme, medical expenses, club fees etc. shall be decided and approved by the 
Board on the recommendation of the Committee and approved by the shareholders and Central 
Government, wherever required. 
 
2.2.2. Minimum Remuneration  
If, in any financial year, the Company has no profits or its profits are inadequate, the Company 
shall pay remuneration to its Managerial Personnel in accordance with the provisions of Schedule 
V of the Companies Act, 2013 and if it is not able to comply with such provisions, with the prior 
approval of the Central Government.  
 
2.2.3. Provisions for excess remuneration  
If any Managerial Personnel draws or receives, directly or indirectly by way of remuneration any 
such sums in excess of the limits prescribed under the Companies Act, 2013 or without the prior 
sanction of the Central Government, where required, he / she shall refund such sums to the 
Company and until such sum is refunded, hold it in trust for the Company. The Company shall not 
waive recovery of such sum refundable to it unless permitted by the Central Government.  
 
2.2.4. The remuneration to Personnel of Senior Management shall be governed by the GMR Group 
HR Policy.  
 
2.2.5. The remuneration to other employees shall be governed by the GMR Group HR Policy.  
 
2.3. Remuneration to Non-Executive / Independent Director  
 
2.3.1. Remuneration / Commission  
The remuneration / commission shall be in accordance with the statutory provisions of the 
Companies Act, 2013, and the rules made thereunder for the time being in force.  
 
2.3.2. Sitting Fees  
The Non- Executive / Independent Director may receive remuneration by way of fees for 
attending meetings of Board or Committee thereof.  
Provided that the amount of such fees shall not exceed the maximum amount as provided in the 
Companies Act, 2013, per meeting of the Board or Committee or such amount as may be 
prescribed by the Central Government from time to time.  
The sitting fee paid to Independent Directors and Women Directors, shall not be less than the 
sitting fee payable to other directors.  
 
2.3.3. Limit of Remuneration / Commission  
Remuneration / Commission may be paid within the monetary limit approved by shareholders, 
subject to the limit not exceeding 11% of the net profits of the Company computed as per the 
applicable provisions of the Companies Act, 2013.  
 
2.3.4. Stock Options  
An Independent Director shall not be entitled to any stock option of the Company. 
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